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Local 237 , IBT 
2000 - 2002 Special Officers, et al. Agreement 
AGREEMENT entered into this 25th day of Feb , 2003 by and between the City of New York 
and related public employers pursuant to and limited to their respective elections or statutory 
requirement to be covered by the New York City Collective Bargaining Law and their respective 
authorizations to the City to bargain on their behalf and the New York City Health and Hospitals 
Corporation (hereinafter referred to jointly as the "Employer"), and Local 237, International 
Brotherhood of Teamsters, AFL-CIO (hereinafter referred to as the "Union"), for the twenty 
seven months period from January 1, 2000 - March 31, 2002. 
W I T N E S S E T H : 
WHEREAS, the parties hereto have entered into collective bargaining and desire to reduce the 
results thereof to writing, 
NOW, THEREFORE, it is mutually agreed as follows: 
ARTICLE I - UNION RECOGNITION AND UNIT DESIGNATION 
Section 1. 
The Employer recognizes the Union as the sole and exclusive collective bargaining representative 
for the bargaining unit set forth below, consisting of employees of the Employer, wherever 
employed, whether full-time, part-time per annum, hourly or per diem, in the below listed title(s), 
and in any successor title(s) that may be certified by the Board of Certification of the Office of 
Collective Bargaining to be part of the unit herein for which the Union is the exclusive collective 
bargaining representative and in any positions in Restored Rule X titles of the Classified Service 
the duties of which are or shall be equated by the City Personnel Director and the Director of the 
Budget for salary purposes to any of the below listed title(s): 
TC# 
31313 
31314 
80605 
91105 
12207 
41122 
35143 
34620 
31815 
TITLE 
Asbestos Handler 
Asbestos Handler Supervisor 
Assistant Building Custodian**** 
Assistant Bridge Operator 
Assistant Stock Handler** 
Associate Parking Control Specialist, Level I and II 
Associate Taxi and Limousine Inspector, Levels I and II 
Associate Water Use Inspector, Level I, II, III 
Blasting Inspector 
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91110 
91135 
80610 
80609 
71022 
70830 
81901 
80601 
03977 
03978 
41120 
33415 
00017 
05186 
12225 
34660 
00065 
00066 
70204 
31835 
80635 
33435 
70815 
12220 
35134 
35136 
35135 
34635 
70810 
12214 
12200,960910,960920 
12215 
31840 
00067 
70817 
35140 
35142 
34655 
90935 
91160 
80660 
12202,962410,960430 
90904 
35116 
35117 
35115 
34600 
34601 
92205 
Bridge Operator 
Bridge Operator-in-Charge 
Building Custodian**** 
Custodian, Level 1, II, HI, IV 
Evidence and Property Control Specialist Level I and II 
Hospital Security Officer 
Hostler 
Junior Building Custodian**** 
Maintenance and Control Planner 
Maintenance Planning and Control Supervisor 
Parking Control Specialist 
Pipe Laying Inspector 
Preventive Maintenance Inspector 
Principal Special Officer (HRA)*** 
Principal Storekeeper** 
Principal Water Use Inspector 
Refrigeration Service Helper 
Refrigeration Service Mechanic 
School Guard (School Safety Agent) 
Senior Blasting Inspector 
Senior Building Custodian**** 
Senior Pipe Laying Inspector 
Senior Special Officer 
Senior Storekeeper** 
Senior Taxi and Limousine Inspector 
Senior Taxi and Limousine Inspector (Motor Vehicles)** 
Senior Transportation Inspector 
Senior Water Use Inspector** 
Special Officer 
Stock Handler** 
Stock Worker, Level 1 and II 
Storekeeper** 
Supervising Blasting Inspector 
Supervising Refrigeration Service Technician 
Supervising Special Officer 
Supervising Taxi and Limousine Inspector 
Supervising Taxi and Limousine Inspector (Motor Vehicles) 
Supervising Water Use Inspector** 
Supervisor (Traffic Device Maintenance) ** 
Supervisor of Bridge Operations**** 
Supervisor of Building Custodians 
Supervisor of Stock Workers, Level 1, II, HI 
Supervisor of Traffic Device Maintainers 
Taxi and Limousine Inspector 
Taxi and Limousine Inspector (Motor Vehicles)** 
Transportation Inspector 
Water Meter Reader** 
Water Use Inspector Trainee 
Bricklayer * 
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TCI Title 
92210 Cement Mason * 
90710 Elevator Mechanic * 
90711 Elevator Mechanic' s Helper* 
90719 Harness Maker * 
92320 Horseshoer * 
90698,907260 Maintenance Worker * 
92225 Mason's Helper * 
92235 Plasterer * 
90735 Roofer * 
92271 Supervisor Bricklayer * 
90769 Supervisor Elevator Mechanic * 
92272 Supervisor Plasterer * 
90775 Supervisor Roofer * 
Note Article I: * Indicated titles come within the purview of Section 220 of the New York State Labor 
Law. The rates of pay and perquisites are governed by the relevant Comptroller 
Determination. Therefore, Articles ID, IV and IX are inapplicable to employees in 
this Category. All employees thus indicated are covered by this agreement solely for 
the non-economic provisions contained herein. Provisions of this agreement from 
which these employees have been specifically excluded has been indicated throughout 
this agreement. 
** Earmarked for Present Incumbents only. 
*** Excluding specific positions not in the bargaining unit. 
**** Title consolidated into new title, Custodian, with four assignment levels on May 25, 
1997. 
Section 2. 
The terms " Employee" and "Employees" as used in this Agreement shall mean only those persons 
in the unit described in Section 1 of this Article. 
ARTICLE II - DUES CHECKOFF 
Section 1. 
a. The Union shall have the exclusive right to the checkoff and transmittal of dues on behalf 
of each employee in accordance with the Mayor's Executive Order No. 98, dated May 15, 
1969, entitled "Regulations Relating to the Checkoff of Union Dues" and in accordance 
with the Mayor's Executive Order No. 107, dated December 29, 1986, entitled 
"Procedures for Orderly Payroll Check-Off of Union Dues and Agency Shop Fees." 
b. Any Employee may consent in writing to the authorization of the deduction of dues from 
the Employee's wages and to the designation of the Union as the recipient thereof. Such 
consent, if given, shall be in a proper form acceptable to the City, which bears the 
signature of the Employee. 
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Section 2. 
The parties agree to an agency shop to the extent permitted by applicable law, as described in a 
supplemental agreement hereby incorporated by reference into this Agreement. 
ARTICLE Ml - SALARIES 
Section 1. 
a. This Article III is subject to the provisions, terms and conditions of the Alternative Career 
and Salary Pay Plan Regulations, dated March 15, 1967 as amended, except that the 
specific terms and conditions of this Article shall supersede any provisions of such 
Regulations inconsistent with this Agreement subject to the limitations of applicable 
provisions of law. 
b. Unless otherwise specified, all salary provisions of this Agreement, including minimum 
and maximum salaries, advancement or level increases, genera] increases, education 
differentials and any other salary adjustments, are based upon a normal work week of 
varying hours of duration as indicated in Section 1 (c) of this Article. In accordance with 
Article IX, Section 24 of the 1995 - 2001 Citywide Agreement, an Employee who works on 
a full-time, per-diem basis shall receive their base salary (including salary increment 
schedules) and/or additions-to-gross payment in the same manner as a full-time, per-annum 
employee. An Employee who works on a part-time per annum basis and who is eligible 
for any salary adjustments provided in this Agreement shall receive the appropriate 
pro-rata portion of such salary adjustment computed on the relationship between the 
number of hours regularly worked each week by such Employee and the number of hours 
in the said normal work week, unless otherwise specified. 
c. Employees who work on a part time per diem or hourly basis and who are eligible for any 
salary adjustment provided in this Agreement shall receive the appropriate pro-rata portion 
of such salary adjustment computed as follows, unless otherwise specified: 
Per diem rate - 1/261 of the appropriate minimum basic salary. 
Hourly Rate - 40 hour week basis - 1/2088 of the appropriate 
minimum basic salary. 
- 37.5 hour week basis 1/1957.5 of the appropriate minimum 
basic salary. 
35 hour week basis 1/1827 of the appropriate minimum 
basic salary. 
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The maximum salary for a title shall not constitute a bar to the payment of any salary 
adjustment or pay differentials provided for in this Agreement but the said increase above 
the maximum shall not be deemed a promotion. 
Employees in titles preceded by an asterisk (*) in Article I, Section 1 are excluded from 
the provisions of Article III, including all sections contained herein. 
Section 2. 
Employees in the following titles(s) shall be subject to the following specified salary(ies), salary 
adjustment(s) and/or salary range(s): 
a. Effective January 1, 2000 
i. Minimum 
TITLE 
Asbestos Handler 
Asbestos Handler Supervisor 
Assistant Bridge Operator @ 
Assistant Stock Handler * 
Associate Parking Control Specialist 
Level 1 
Level II 
Associate Taxi & Limousine Inspector 
Level 1 
Level n 
Associate Water Use Inspector 
Level! 
Level II 
Level III 
Blasting Inspector 
Bridge Operator 
Bridge Operator-ln-Charge 
Custodian 
Level 1 
Level II 
Level III 
Level IV 
Evidence & Property Control Specialist 
Level 1 
Level II 
Hospital Security Officer 
Hostler 
Maim. Planning & Control Supervisor 
Maintenance & Control Planner 
Parking Control Specialist 
Parking Control Specialist Trainee ####, 
@ 
After one year 
Pipe Laying Inspector 
Preventive Maintenance Inspector 
Principal Special Officer (DSS) ** 
2000 - 2O02 Special Officers Agreement 
(1) Hirine 
Rate *** 
$51,709 
$54,294 
$25,316 
$22,816 
$36,245 
$41,077 
$33,013 
$36,650 
$36,381 
$41,866 
$47,355 
$30,643 
$25,316 
$32,730 
$23,385 
$24,808 
$31,241 
$37,818 
$35,019 
$40,272 
$38,625 
$24,523 
$37,526 
$32,039 
$28,392 
See footnote 
$30,643 
$30,403 
$44,591 
6 
(2) Incumbent 
Rate 
$55,411 
$58,183 
$27,128 
524,450 
$38,841 
$44,019 
$35,378 
$39,274 
$38,988 
$44,867 
$50,747 
$32,838 
$27,128 
$35,073 
$25,062 
$26,584 
$33,479 
$40,525 
$37,526 
$43,157 
$41,390 
$26,279 
$40,213 
$34,332 
$30,425 
$25,386 
$27,270 
$32,838 
$32,581 
$47,786 
ii. Maximum 
Rate 
Flat rate 
Flat rate 
$32,425 
$32,615 
$42,725 
$50,493 
$42,550 
$47,985 
$48,784 
$50,747 
$56,624 
$40,525 
$32,425 
$39,486 
$31,248 
$37,641 
$44,750 
$53,779 
$47,535 
$53,164 
Flat Rate 
$32,066 
$47,335 
$41,512 
$36,251 
Flat Rate 
$40,525 
$40,396 
$51,216 
Local 237 IBT, AFL-CIO 
0 3 0 1 9 
Principal Storekeeper * 
Refrigeration Service Helper 
Refrigeration Service Mechanic 
School Guard 
(School Safety Agent) 
Senior Blasting Inspector 
Senior Pipe Laying Inspector 
Senior Special Officer 
Senior Storekeeper * 
Senior Taxi & Limousine Inspector 
Sr. Taxi & Limousine Inspector (M.V.) * 
Senior Transportation Inspector 
Senior Water Use Inspector * 
Special Officer 
Hiring Rate # 
After 1 Year # 
After 2 Years # 
After 3 Years # 
Stock Handler * 
Stock Worker 
Level I 
Level II 
Storekeeper * 
Supervising Blasting Inspector ##### 
Suprv. Refrigeration Service Tech. 
Supervising Special Officer 
Sprvsg Taxi & Limousine Inspector 
Sprvsg Taxi & Limousine Insp. (MV)*1 
Supervising Water Use Inspector * 
Supervisor (Traffic Device Maint.) * 
Supervisor Of Bridge Operations 
Supervisor of Stock Workers 
Level I 
Level II 
Level HI 
Supervisor Of Traffic Device Mauitainers 
Minimum ### 
After 1 Year ### 
(4 Increments) After 2 Years ### 
After 3 Years ### 
After 4 Years ### 
Taxi & Limousine Inspector 
Taxi & Limousine Inspector (M.V.) * 
Transportation Inspector 
Water Meter Reader * 
Water Use Inspector 
Water Use Inspector Trainee tl# 
$38,411 
$23,840 
$28,147 
$25,286 
$12.11 
$33,918 
$33,918 
$33,712 
$31,835 
$33,013 
• $33,013 
$30,643 
$31,300 
$24,476 
$25,166 
$22,816 
$25,166 
$27,127 
$37,743 
$30,895 
$38,743 
$36,650 
$36,650 
$31,300 
$38,795 
$40,031 
$27,127 
$31,835 
$38,411 
$36,903 
$28,063 
$28,063 
$27,116 
$23,066 
$31,906 
$23,066 
$41,161 
$25,549 
$30,161 
$27,096 
$12.98 
$36,347 
$36,347 
$36,125 
$34,117 
$35,378 
$35,378 
$32,838 
$33,541 
$26,231 
$27,289 
$28,200 
$32,472 
$26,969 
$24,450 
$26,969 
$29,071 
$40,444 
$33,107 
$41,517 
$39,274 
$39,274 
$33,541 
$41,574 
$42,900 
$29,071 
$34,117 
$41,161 
$42,522 
$43,186 
$43,851 
$45,111 
$47,627 
$30,074 
$30,074 
$29,058 
$24,718 
$34,192 
$24,718 
$56,198 
$29,736 
$35,542 
Flat Rate 
per hour 
$45,054 
$45,054 
Flat Rate 
$46,318 
$42,550 
$42,550 
$40,525 
$42,370 
$35,686 
$32,615 
$35,686 
$39,737 
$49,538 
$42,725 
Flat Rate 
$47,985 
$47,985 
$42,370 
Flat Rate 
$44,664 
$39,737 
$46,318 
$56,198 
$37,532 
$37,532 
$35,981 
Flat Rate 
$42,028 
$27,089 
b. Effective January 1, 2001 
TITLE 
Asbestos Handler 
Asbestos Handler Supervisor 
2000 - 2002 Special Officers Agreement 
i. Minimum 
(DHiring Rate *** (2)lncumbent 
Rate 
$53,777 $57,627 
$56,466 $60,510 
ii. Maximum 
Rate 
Flat rate 
Flat rate 
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Assistant Bridge Operator @ 
Assistant Stock Handler * 
Associate Parking Control Specialist 
Level 1 
Level 11 
Associate Taxi & Limousine Inspector 
Level I 
Level H 
Associate Water Use Inspector 
Level I 
Level II 
Level III 
Blasting Inspector 
Bridge Operator 
Level I 
Level II 
Bridge Operator-In-Charge 
Custodian 
Level I 
Level II 
Level III 
Level IV 
Evidence & Property Control Specialist 
Level I 
Level II 
Hospital Security Officer 
Hostler 
Maint. Planning & Control Supervisor 
Maintenance & Control Planner 
Parking Control Specialist 
Parking Control Specialist Trainee ####, 
@ 
After one year 
Pipe Laying Inspector 
Preventive Maintenance Inspector 
Principal Special Officer (DSS) ** 
Principal Storekeeper * 
Refrigeration Service Helper 
Refrigeration Service Mechanic 
School Guard 
(School Safety Agent) 
Senior Blasting Inspector 
Senior Pipe Laying Inspector 
Senior Special Officer 
Senior Storekeeper * 
Senior Taxi & Limousine Inspector 
Sr. Taxi & Limousine Inspector (M.V.) * 
Senior Transportation Inspector 
Senior Water Use Inspector * 
Special Officer 
Hiring Rate # 
After 1 Year # 
After 2 Years # 
After 3 Years # 
Stock Handler * 
Stock Worker 
2000 - 2002 Special Officers Agreement 
$26,329 
$23,729 
$37,695 
$42,720 
$34,334 
$38,116 
$37,836 
$43,541 
$49,249 
$31,869 
$26,329 
$29,756 
$34,039 
$24,320 
$25,800 
$32,491 
$39,331 
$36,420 
$41,883 
$40,170 
$25,504 
$39,027 
$33,321 
$29,528 
See footnote 
$31,869 
$31,619 
$46,375 
$39,947 
$24,794 
$29,273 
$26,297 
$12.59 
$35,275 
$35,275 
$35,060 
$33,108 
$34,334 
$34,334 
$31,869 
$32,552 
$25,455 
$26,173 
$28,213 
$25,428 
$40,395 
$45,780 
$36,793 
$40,845 
$40,548 
$46,662 
$52,777 
$34,152 
$28,213 
$31,887 
$36,476 
$26,064 
$27,647 
$34,818 
$42,146 
$39,027 
$44,883 
$43,046 
$27,330 
$41,822 
$35,705 
$31,642 
$26,401 
$28,361 
$34,152 
$33,884 
$49,697 
$42,807 
$26,571 
$31,367 
$28,180 
$13.50 
$37,801 
$37,801 
$37,570 
$35,482 
$36,793 
$36,793 
$34,152 
$34,883 
$27,280 
$28,381 
$29,328 
$33,771 
$28,048 
$33,722 
$33,920 
$44,434 
$52,513 
$44,252 
$49,904 
$50,735 
$52,777 
$58,889 
$42,146 
$33,722 
$39,229 
$41,065 
$32,498 
$39,147 
$46,540 
$55,930 
$49,436 
$55,291 
Flat Rate 
$33,349 
$49,228 
$43,172 
$37,701 
Flat Rate 
$42,146 
$42,012 
$53,265 
$58,446 
$30,925 
$36,964 
Flat Rate 
per hour 
$46,856 
$46,856 
Flat Rate 
$48,171 
$44,252 
$44,252 
$42,146 
$44,065 
$37,113 
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Level 1 
Level 11 
Storekeeper * 
Supervising Blasting Inspector ##### 
Suprv. Refrigeration Service Tech. 
Supervising Special Officer 
Sprvsg Taxi & Limousine Inspector 
Sprvsg Taxi & Limousine Insp. (MV)* 
Supervising Water Use Inspector * 
Supervisor (Traffic Device Maint.) * 
Supervisor Of Bridge Operations 
Supervisor of Stock Workers 
Level I 
Level 11 
Level III 
$23,729 
$26,173 
$28,212 
$39,253 
$32,131 
$40,293 
$38,116 
$38,116 
$32,552 
$40,347 
$41,632 
$28,212 
$33,108 
$39,947 
Supervisor Of Traffic Device Maintainers 
Minimum ### $38,379 
After 1 Year ### 
(4 Increments) After 2 Years ### 
After 3 Years ### 
After 4 Years ### 
Taxi & Limousine Inspector $29,186 
Taxi & Limousine Inspector (M.V.) * $29,186 
Transportation Inspector $28,201 
Water Meter Reader * $23,989 
Water Use Inspector $33,182 
Water Use Inspector Trainee ## $23,989 
NOTE: 
* For Present Incumbents Only. 
** Excluding specific positions not in the 
bargaining unit. 
*** See Article HI, Section 4, "New Hires" 
**** Pending deletion 
# Individuals shall advance yearly step on the January or July following the attainment of the 
required time. 
## Upon completion of 1 year of satisfactory service the incumbent shall receive the rate shown 
herein as the maximum. 
### Commencing each 9/1, any incumbent below the maximum salary rate with 1 year of 
continuous service in the title shall advance to the next higher salary rate. 
#### footnote(***) is not applicable 
##### Each appointment to this position above the January 1, 2000 and January 1, 2001 hiring rate 
will be handled on a case by case basis. 
@ To be deleted 
Section 3. - Genera] Wage Increase: 
a. The general increases, effective as indicated, shall be: 
i. Effective, January 1, 2000, Employees shall receive a general increase of 4 
percent. 
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$25,428 
$28,048 
$30,234 
$42,062 
$34,431 
$43,178 
$40,845 
$40,845 
$34,883 
$43,237 
$44,616 
$30,234 
$35,482 
$42,807 
$44,223 
$44,913 
$45,605 
$46,915 
$49,532 
$31,277 
$31,277 
$30,220 
$25,707 
$35,560 
$25,707 
$33,920 
$37,113 
$41,326 
$51,520 
$44,434 
Flat Rate 
$49,904 
$49,904 
$44,065 
Flat Rate 
$46,451 
$41,326 
$48,171 
$58,446 
$39,033 
$39,033 
$37,420 
Flat Rate 
$43,709 
$28,173 
ii. Effective January 1, 2001, Employees shall receive an additional general increase 
of 4 percent. 
iii. Part-time per annum, per session, hourly paid and part time per diem Employees 
(including seasonal appointees) and employees whose normal work year is less than 
a full calendar year shall receive the increases provided in Sections 3(b)(i) and 
3(b)(ii) on the basis of computations heretofore utilized by the parties for all such 
employees. 
b. The increases provided for in Section 3(a) above shall be calculated as follows: 
i. The general increase in Section 3(a)(i) shall be based upon the base rates (including 
salary or incremental salary schedules) of the applicable titles in effect on 
December 31, 1999.
 v 
ii. The general increase in Section 3(a)(ii) shall be based upon the base rates shall only 
(including salary or incremental salary schedules) of the applicable titles in effect 
on December 31, 2000. 
c. i. The general increases provided for in this Section 3 shall be applied to the base 
rates, and the minimum "hiring rates", minimum "incumbent rates" and maximum 
rates (including levels), if any, fixed for the applicable titles. 
ii. The general increases provided for in this Section 3 a. i. and 3. a. ii, shall be applied 
to the following "additions to gross": uniform allowances, assignment differentials, 
advancement increases and assignment (level) increases. 
Section 4. New Hires 
a. For the purposes of Sections 4 (c) and 4 (d), employees 1) who were in active pay status 
before January 1, 2000, and 2) who are affected by the following personnel actions after 
said date shall not be treated as "newly hired" Employees and shall be entitled to receive 
the indicated minimum "incumbent rate" set forth in section 2 (a)(i)(2) and 2(b)(i)(2) of this 
Article III: 
i. Employees who return to active status from an approved leave of absence. 
ii. Employees in active status (whether full or part time) appointed to permanent status 
from a civil service list, or to a new title (regardless of jurisdictional class or civil 
service status) without a break in service of more than 31 days. 
iii. Employees who were laid off or terminated for economic reasons who are 
appointed from a recall/preferred list or who were subject to involuntary 
redeployment. 
2000 - 2002 Special Officers Agreement 10 Local 237 JBT, AFL-CIO 
0 3 0 1 9 
iv. Provisional Employees who were terminated due to a civil service list who are 
appointed from a civil service list within one year of such termination. 
v. Permanent Employees who resign and are reinstated or who are appointed from a 
civil service list within one year of such resignation. 
vi. Employees (regardless of jurisdictional class or civil service status) who resign and 
return within 31 days of such resignation. 
vii A provisional Employee who is appointed directly from one provisional 
appointment to another. 
vii. For Employees whose circumstances were not anticipated by the parties, the First 
Deputy Commissioner of Labor Relations is empowered to issue, on a case-by-case 
basis, interpretations concerning application of this Section 4. Such case-by-case 
interpretations shall not be subject to the dispute resolution procedures set forth in 
Article VI of this Agreement. 
b. Any Employee hired prior to January 1, 2000 and appointed at a reduced hiring 
rate pursuant to Section 4(b)(iv) of the 1995-1999 Special Officers et al. Agreement 
shall be paid at the applicable minimum "hiring rate" set forth in subsection 
2(a)(i)(l). On the one year anniversary of the Employee's original date of 
appointment, such Employee shall be paid the indicated minimum "incumbent rate" 
for the applicable title that is in effect on such one year anniversary as set forth in 
subsection 2(a)(i)(2) of this Article EH. 
c. The appointment rate for any Employee newly hired between January 1, 2000 and 
March 31, 2002 shall be the applicable minimum "hiring rate" set forth in 
subsection 2(a)(i)(l) and 2(b)(i)(l) of the Article III. Upon completion of one year 
of service, such Employee shall be paid the indicated minimum "incumbent rate" 
for the applicable title that is in effect on the one year anniversary of the 
Employee's original date of appointment as set forth in subsections 2(a)(i)2) and 
2(b)(i)(2) of this Article HI. 
d. i. For a title subject to an incremental pay plan, the Employee shall be paid the 
appropriate increment based upon the Employee's length of service. Section 2 of 
this Article III reflects the correct amounts and has been adjusted in accordance 
with the provisions of Section 3 (c)(i) of this Article III. 
ii. Employees who change titles or levels before attaining one year of service will be 
treated in the new title or level as if they had been originally appointed to said title 
or level on their original hiring date. 
e. The First Deputy Commissioner of Labor Relations may, after notification to the affected 
union(s) exempt certain hard to recruit titles from the provisions of this subsection 4 (c). 
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f. For those Employees hired between July 15, 1996 through March 31, 2000, upon 
completion of four (4) years of active or qualified inactive service, an Employee in active 
pay status appointed pursuant to the provisions set forth in Section 5(b) of the 1995 
MCMEA shall receive a one-time lump sum payment calculated by taking the difference 
between the "hiring rate" received by the employee and the indicated minimum for the 
applicable title that was in effect on the one year anniversary of the Employee's original 
date of appointment to their title. Such one-time lump sum payment shall be equivalent 
to the difference between the annual salary rate the Employee would have actually earned 
during the Employee's second year of service had the higher salary rate been in effect and 
the annual salary rate they did earn. 
i. The intent of this Section 4(f) is to treat the Employee as if the Employee had 
moved to the higher minimum "incumbent rate" after one year of service rather 
than after two years. Only the difference between the applicable minimum "hiring 
rate" and the minimum "incumbent rate" is guaranteed. Any additions-to-gross 
or merit increases are not to be included in the calculation of the one-time lump 
sum payment. 
ii. All overtime, night shift differentia], or other percentage based premium payments 
received by an Employee during the second year of service will be included in the 
calculation of the lump sum payment. 
iii. For a title subject to an incremental pay plan, the one-time lump sum payment shall 
be calculated by taking the difference between the "hiring rate" increment(s) 
received by the employee and the "incumbent rate" increment(s) that was in effect 
on the one year anniversary of the employee's original date of appointment to their 
title. Section 2 of this Article III reflects the correct amounts and has been 
adjusted in accordance with the provisions of Section 3(c)(i) of this Article m. In 
the case where there are increments payable between the employee's first and 
second anniversaries, the lump sum will be prorated to reflect such increments. 
iv. Employees who change titles or levels before attaining two years of service will 
be treated in the new title or level as if they had been originally appointed to 
said title or level on their original hiring date and the lump sum will be prorated 
to reflect such change(s). 
g. "Qualified inactive service" is defined for the purposes of Section 4(f) to include the 
following Employees: 
i. those who are on preferred or recall lists; or 
ii. those who are on the following unpaid approved leaves 
(1) maternity/childcare leave; 
(2) unpaid military leave; 
(3) unpaid time while on jury duty; 
2000 - 2002 Special Officers Agreement 12 Local 237 IBT, AFL-CIO _ 0 3 0 1 9 
(4) unpaid leave for union business pursuant to Executive Order 75; 
(5) unpaid leave pending workers' compensation determination; 
(6) unpaid leave while on workers' compensation option 2; 
(7) approved unpaid time off due to illness or exhaustion of paid sick leave; 
(8) approved unpaid time off due to family illness; and 
(9) other pre-approved leaves without pay 
Section 5. 
Each general increase provided herein, effective as of each indicated date, shall be applied to the 
rate in effect on the date as specified in Section 3 of this Article. In the case of a promotion or 
other advancement to the indicated title on the effective date of the general increase specified in 
Section 3 of this Article, such general increase shall not be applied, but the general increase, if 
any, provided to be effective as of such date for the title formerly occupied shall be applied. 
Section 6. 
In the case of an Employee on leave of absence without pay the salary rate of such Employee shall 
be changed to reflect the salary adjustments specified in Article III. 
Section 7. 
A person permanently employed by the Employer who is appointed or promoted on a permanent, 
provisional, or temporary basis in accordance with the Personnel Rules and Regulations of the 
City of New York or such other Rules or Regulations as are applicable to the public employer, 
without a break in service to any of the following title(s) from another title in the direct line of 
promotion or from another title in the Career and Salary Plan, the minimum rate of which is 
exceeded by at least 8 percent by the minimum rate of the title to which appointed or promoted, 
shall receive upon the date of such appointment or promotion either the minimum basic salary for 
the title to which such appointment or promotion is made, or the salary received or receivable in 
the lower title plus the specified advancement increase, whichever is greater: 
ADVANCEMENT INCREASE 
TITLE 1/1/00 1/1/01 
ASSISTANT BUILDING CUSTODIAN ** $566 $589 
ASSOCIATE TAXI & LIMOUSINE INSPECTOR LEVEL I $731 $760 
BRIDGE OPERATOR ** $731 $760 
BRIDGE OPERATOR-IN-CHARGE $763 $794 
BUILDING CUSTODIAN ** $632 $657 
CUSTODIAN LEVEL I $498 $518 
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JUNIOR BUILDING CUSTODIAN ** 
MAINTENANCE PLANNER & CONTROL SUPERVISOR 
PRINCIPAL STOREKEEPER * 
PRINCIPAL WATER USE INSPECTOR 
REFRIGERATION SERVICE MECHANIC 
SENIOR BLASTING INSPECTOR 
SENIOR BUILDING CUSTODIAN ** 
SENIOR PIPE LAYING INSPECTOR 
SENIOR STOREKEEPER * 
SENIOR TAXI & LIMOUSINE INSPECTOR * 
SENIOR TAXI & LIMOUSINE INSPECTOR (MV) * 
SENIOR TRANSPORTATION INSPECTOR 
SENIOR WATER USE 1NPSECTOR 
STOCK HANDLER * 
STOCK WORKER 
STOREKEEPER * 
SUPERVISING BLASTING INSPECTOR 
SUPERVISING TAXI & LIMOUSINE INSPECTOR * 
SUPERVISING TAXI & LIMOUSINE INSPECTOR (MV) * 
SUPERVISING WATER USE INSPECTOR 
SUPERVISOR OF BRIDGE OPERATIONS 
SUPERVISOR OF BUILDING CUSTODIANS ** 
SUPERVISOR OF STOCK WORKERS LEVEL I 
$498 
$798 
$1^025 
$932 
Min. of Grade 
$798 
$731 
$831 
$840 
$731 
$731 
$763 
$731 
$599 
$599 
$733 
$932 
Min. of Grade 
Min. of Grade 
$831 
$798 
$831 
$733 
$518 
$830 
$1,066 
$969 
Min. of Grade 
$830 
$760 
$864 
$874 
$760 
$760 
$794 
$760 
$623 
$623 
$762 
$969 
Min. of Grade 
Min. of Grade 
$864 
$830 
$864 
$762 
NOTE: 
* FOR PRESENT INCUMBENTS ONLY 
** TO BE DELETED 
Section 8. Level Increases 
An Employee, when assigned to a higher level within a class of positions listed in this subsection, 
shall receive for the period of such higher level assignment either the minimum basic salary of the 
assigned level or the rate received in the former assignment level plus the level increase specified 
below, whichever is greater. Assignments to a higher level shall not be considered a promotion. 
TITLE 
ASSOCIATE TAXI & LIMOUSINE INSPECTOR LEVEL II 
BRIDGE OPERATOR LEVEL 11 
CUSTODIAN 
LEVEL II 
LEVEL III 
LEVEL IV 
STOCK WORKER LEVEL II 
SUPERVISOR OF STOCK WORKERS LEVEL II 
SUPERVISOR OF STOCK WORKERS LEVEL III 
1/1/00 1/1/01 
Min. of 
Grade 
$731 
$566 
$731 
$831 
$599 
$840 
$1,025 
Min. of 
Grade 
$760 
$589 
$760 
$864 
$623 
$874 
$1,066 
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Section 9. Assignment Differential 
The payment of the following assignment differentials shall continue only during the 
period of such assignment. The payment of any such differentials and any specified 
assignments on which they may be based shall not be construed as an advancement to any 
higher title and any such assignment is revocable at any time In the event that an affected 
employee is removed from an assignment the assignment differential shall be discontinued. 
a. Water Use Inspector, Senior Water Use Inspector and Associate Water Use 
Inspector Level I assigned on a continuing basis to the meter testing shall continue 
to receive an assignment differential in the following pro-rated annual amounts. 
Effective 1/1/00 
$484 
Effective 1/1/01 
$503 
The following differentials shall be continued for Senior Building Custodian and Custodian 
Level HI assigned to responsibility for building space in the amounts of floor space or to 
a special assignment as indicated in the following schedule: 
(1) Square Foot of Building Floor Space Effective J/1/00 
$480 
$792 
$1,147 
$1,466 
$1,795 
$2,126 
$2,454 
Effective^ 
1/1/00 
$1,040 
$2,647 
Effective 1/1/01 
$499 
$824 
$1,193 
$1,525 
$1,867 
$2,211 
$2,552 
Effective 
1/1/01 
$1,082 
$2,753 
100,000 to 200,000 
200,000 to 250,000 
250,000 to 300,000 
300,000 to 400,000 
400,000 to 600,000 
600,000 to 800,000 
800,000 to 1,000,000 
(2) Special Assignment 
i. Assigned as custodial instructor 
ii. Assigned as supervisor of custodial 
Services at City Hall & Municipal 
Building 
iii. Assigned as borough inspector 
in the Borpugh of Manhattan and 
in the Borough of Brooklyn, in the 
Human Respurces Administration (DSS) 
And Department of Health 
$2,516 $2,617 
c. The following differentials shall be continued for the Supervisor of Building Custodians 
Level IV assigned to each of the following: 
Effective Effective 
1/1/00 1/1/01 
i. Department of Environmental Protection 
2000 - 2002 Special Officers Agreement 15 
$2,989 $3,109 
Local 237 1BT, AFL-CIO 
0 3 0 1 9 
Department of Health 
Human Resources Administration (DSS) 
Police Department 
Department of Cirywide Administrative Services 
$2,989 
$2,989 
$2,989 
$2,989 
$3,109 
$3,109 
$3,109 
$3,109 
An assignment differential in the pro-rated amount indicated below, shall continue to be 
paid to Hospital Security Officer who is responsible for the security of a hospital center 
or large hospital or Corporation headquarters as specified: 
Assignment Effective 
1/1/00 
Effective 
1/1/01 
Jacobi, Bellevue, Kings County, $1,112 
Queens General, Metropolitan, Harlem, 
Lincoln & Corporation Headquarters 
Elmhurst, Coney Island, North $555 
Centra] Bronx & Woodhull 
$1,156 
$577 
Full-time Employees in the titles of Assistant Building Custodian, Custodian L. II, Junior 
Building Custodian, Custodian L.I, Building Custodian, Custodian Level II, Senior 
Building Custodian Custodian Level III and Custodian Level IV, assigned on a regular 
basis to perform the duties and responsibilities of Fire Safety Director shall be paid the 
following assignment differentials in the pro-rated annual amounts set forth below: 
Up to 149,000 square feet of building space 
149,000 to 400,000 square feet of building space 
Over 400,000 square feet of building space 
"Swing" Fire Safety Director 
Effective 
1/1/00 
$577 
$1,155 
$1,734 
$577 
Effective 
1/1/01 
$600 
$1,201 
$1,803 
$600 
Full-time Employees in the titles of Associate Taxi & Limousine Inspector, Level 
I, II, Senior Taxi & Limousine Inspector, Supervising Taxi & Limousine Inspector 
and Taxi and Limousine Inspector assigned to the Taxi & Limousine Commission's 
Seizure program performing tow-truck operations shall, be paid the following 
assignment differentials in the pro-rated annual amount set forth below. 
Associate Tax & Limousine Insp. 
Level 1,11 
Senior Taxi & Limousine Inspector 
Supervising Taxi & Limousine Inspector 
Taxi & Limousine Inspector 
Effective 
1/1/00 
$2,889 
$2,889 
$2,889 
$2,889 
Effective 
1/1/01 
$3,005 
$3,005 
$3,005 
$3,005 
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g. An assignment differential shall be paid in the following amounts specified below 
for performance of the specified duties in the title of School Guard (School Safety 
Agent): 
School Guard 
(School Safety Agent) 
- assigned as "Group Leader" 
- assigned as "Mobile Task Force Members" 
- participating in the school metal detector screening program 
Effective 
1/1/00 
$2,476( annual) 
$1.19(perhour) 
$l,239(annual) 
$.60(per hour) 
$364(annual) 
$0.18(perhour) 
Effective 
1/1/01 
$2,575(annual) 
$1.24(per hour) 
$l,289(annual) 
$.62(per hour) 
$379(annual) 
$0.19(per hour) 
An assignment differential shall be paid to employees in the title of Stock Worker, 
Level I and II when assigned in the Department of Finance; in addition to their 
other duties, without direct supervision; to distribute, load, unload place, 
reconfigure and relocate office components, modular furniture, Herman Miller 
workstations, office equipment and furniture, using racks, hand trucks and other 
aids as necessary for heavy items and to drive departmental vehicles on a 
temporary basis to perform the above-mentioned duties. 
Effective 
1/1/00 
$1,966 
Effective 
1/1/01 
$2,045 
Section 10 - Uniform and/or Clothing Allowance 
The following pro-rated annual amount shall continue to be paid to Employees in the 
below indicated titles who are required to wear uniforms and to those Employees who are 
entitled to a clothing allowance: 
TITLE 
ASSISTANT BRIDGE OPERATOR ** 
ASSOCIATE PARKING CONTROL SPECIALIST 
ASSOCIATE TAXI & LIMOUSINE INSPECTOR LEVEL I, II 
BRIDGE OPERATOR LEVEL I, II 
BRIDGE OPERATOR-1N-CHARGE 
HOSPITAL SECURITY OFFICER 
HOSTLER 
PARKING CONTROL SPECIALIST 
PRINCIPAL SPECIAL OFFICER (DSS) 
SCHOOL GUARD (School Safety Officer) 
SENIOR BLASTING INSPECTOR 
SENIOR SPECIAL OFFICER 
SENIOR TAXI & LIMOUSINE INSPECTOR * 
SENIOR TAXI & LIMOUSINE INSPECTOR (MV) * 
1/1/00 1/1/01 
$317 
$556 
$588 
$317 
$317 
$175 
$260 
$556 
$577 
$577 
$290 
$577 
$588 
$588 
$330 
$578 
$612 
$330 
$330 
$182 
$270 
$578 
$600 
$600 
$302 
$600 
$612 
$612 
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SPECIAL OFFICER 
SUPERVISING BLASTING INSPECTOR 
SUPERVISING SPECIAL OFFICER 
SUPERVISING TAXI & LIMOUSINE INSPECTOR * 
SUPERVISING TAXI & LIMOUSINE INSPECTOR (MV) * 
SUPERVISOR OF BRIDGE OPERATIONS 
TAXI & LIMOUSINE INSPECTOR 
TAXI & LIMOUSINE INSPECTOR (MV) * 
NOTE: 
* FOR PRESENT INCUMBENTS ONLY 
** TO BE DELETED 
Section 11. Longevity Increment 
a. Employees with 15 years or more of "City" service in pay status who are not already 
eligible for a longevity differential or service increment established by the Salary Review 
or Equity Panel shall receive a longevity increment of $500 per annum. 
b. The rules for eligibility for the longevity increment (described above in subsection a, shall 
be set forth in Appendix A of this Agreement and ire incorporated by reference herein. 
Additional rules for eligibility for the longevity increment described above in subsection 
a may be established. 
Section 12. Annuity Fund 
a. The Employer shall contribute to an existing annuity on behalf of covered full-time per 
annum and full-time per diem employees, on a twenty-eight (28) day cycle basis, a pro-rata 
daily contribution for each paid working day which amount shall not exceed $678 for each 
Employee in full pay status in the prescribed twelve (12) month period subject to the terms 
of a signed supplemental agreement approved by the Corporation Counsel. For covered 
Employees who work less than the number of hours for their full-time equivalent title, the 
Employer shall pay into the fund, on a twenty-eight (28) day cycle basis, a pro-rated daily 
contribution calculated against the number of hours associated with their full time equivalent 
title, which amount shall not exceed $678 per annum for each Employee in full pay status 
in the prescribed twelve (12) month period. 
b. Effective March 31, 2002, in addition to the amount indicated in Section a. above, the 
Employer shall make an additional contribution in the amount of $436.51 for a total amount 
not to exceed $1,114.51 per annum for each Employee in full pay status in the prescribed 
twelve (12) month period. 
c. For Employees who work a compressed work week, the Employer shall pay into the fund, 
on a twenty-eight (28) day cycle basis, a pro-rata djaily contribution for each set of paid 
working hours which equate to the daily number of h^ ours that title is regularly scheduled to 
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$577 
$290 
$577 
$588 
$588 
$317 
$588 
$588 
$600 
$302 
$600 
$612 
$612 
$330 
$612 
$612 
work, which amount shall not exceed the per annup amounts indicated below for each 
Employee in full-pay status in the prescribed twelve 1(12) month period: 
Effective 1/1/00 Effective 3/31/02 
$678 $1,114.51 
d. i. For the purpose of Section 12 (c), excluded frqm paid working days are all scheduled 
days off, all days in non-pay status, and all paid overtime. 
ii. "All days in non-pay status" as used in this Section 12(c)shall be defined as including, 
but not limited to, the following: 
(a) time on preferred or recall lists; 
(b) time on the following approved unpaid leaves: 
(i) maternity/childcare leave; 
(ii) military leave; 
(iii) unpaid time while on jury duty; 
(iv) unpaid leave for unionjbusiness pursuant to Executive Order 
75; 
(v) unpaid leave pending workers' compensation determination; 
(vi) unpaid leave while on workers' compensation option 2; 
(vii) approved unpaid time off due to illness or exhaustion of paid 
sick leave; 
(viii) approved unpaid time off due to family illness; and 
(ix) other pre-approved leaves without pay; 
(c) time while on absence without leave; 
(d) time while on unapproved leave without pay; or 
(e) time while on unpaid suspensions. 
e. DEFINITIONS: 
scheduled days off shall mean: An Employee's regular days off ("RDOs"). 
For example, Saturday and Sunday would be the scheduled days off for a 
full-time per annum Employee working a Monday through 
Friday schedule. 
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ARTICLE IV - WELFARE FUfD 
Section 1. 
a. In accordance with the election by the Union pursuant to the provisions of Article XIII of 
the J 995 - 200J Citywide Agreement as amended between the City of New York and 
related public employers, or its successor Agreement(s), the Welfare Fund provisions of 
that Citywide Agreement as amended or any successor(s) thereto shall apply to Employees 
covered by this Agreement. 
b. When an election is made by the Union pursuant to tfje provisions of Article XIII, Section 
1(b), of the 1995-200] Citywide Agreement as amended between the City of New York 
and related public employers or any successor(s) thereto, the provisions of Article XIII, 
Section 1(b) of the Citywide Agreement as amended o^ r any successor(s) thereto, shall apply 
to Employees covered by this Agreement, and when such election is made, the Union 
hereby waives its right to training, education and/or legal services contributions provided 
in this Agreement. In no case shall the single contribution provided in Article XID, Section 
1(b) of the Citywide Agreement as amended or any fcuccessor(s) thereto, exceed the total 
amount that the Union would have been entitled to receive if the separate contributions had 
continued. 
Section 2. 
The unions agree to provide welfare fund benefits to domestics partners of covered Employees 
in the same manner as those benefits are provided to spouses of married covered Employees. 
Section 3. 
In accordance with the Health Benefits Agreement dated January 11, 2001, each welfare fund shall 
provide welfare fund benefits equal to the benefits provided on behalf of an active Employee to 
widow(er)s, domestic partners and/or children of any Employee who dies in the line of duty as 
that term is referenced in Section 12-I26(b)(2) of the New York City Administrative Code. The 
cost of providing this benefit shall be funded by the Stabilization Fund. 
ARTICLE V - PRODUCTIVITY AND PERFORMANCE 
Introduction 
Delivery of municipal services in the most efficient, effective and courteous manner is of 
paramount importance to the Employer and the Union. Such achievement is recognized to be a 
mutual obligation of both parties within their respective roles and responsibilities. To achieve and 
maintain a high level of effectiveness, the parties hereby agree to the following terms: 
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Section 1. - Performance Levels 
a. The Union recognizes the Employer's right under the New York City Collective 
Bargaining Law to establish and/or revise performaEJce standards or norms notwithstanding 
the existence of prior performance levels, norms or standards. Such standards, developed 
by usual work measurement procedures, may be used to determine acceptable performance 
levels, to prepare work schedules and to measure tjhe performance of each Employee or 
group of Employees. Notwithstanding the above, questions concerning the practical impact 
that decisions on the above matters have on Employees are within the scope of collective 
bargaining. The Employer will give the Union prijor notice of the establishment and/or 
revision of performance standards or norms hereunder. 
b. Employees who work at less than acceptable levejjs of performance may be subject to 
disciplinary measures in accordance with applicable law. 
Section 2. - Supervisory Responsibility 
a. The Union recognizes the Employer's right under the New York City Collective 
Bargaining Law to establish and/or revise standards for supervisory responsibility in 
achieving and maintaining performance levels of supervised Employees for Employees in 
supervisory positions listed in Article I, Section 1, of this Agreement. Notwithstanding the 
above, questions concerning the practical impact that decisions on the above matters have 
on employees are within the scope of collective bargaining. The Employer will give the 
Union prior notice of the establishment and/or revision of standards for supervisory 
responsibility hereunder. 
b. Employees who fail to meet such standards may be subject to disciplinary measures in 
accordance with applicable law. 
Section 3. - Performance Compensation 
The Union acknowledges the Employer's right to pay additional compensation for outstanding 
performance. 
The Employer agrees to notify the Union of its intent to pay such additional compensation. 
ARTICLE VI - GRIEVANCE PROCEDURE 
Section 1. - Definition: 
The term "Grievance " shall mean: 
a. A dispute concerning the application or interpretation of the terms of this Agreement; 
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b. A claimed violation, misinterpretation or misapplication of the rules or regulations, written 
policy or orders of the Employer applicable to the agency which employs the grievant 
affecting terms and conditions of employment; provided, disputes involving the Personnel 
Rules and Regulations of the City of New York or the Rules and Regulations of the Health 
and Hospitals Corporation with respect to those matters set forth in the first paragraph of 
Section 7390.1 of the Unconsolidated Laws shall not be subject to the grievance procedure 
or arbitration; 
c. A claimed assignment of Employees to duties substantially different from those stated in 
their job specifications; 
d. A claimed improper holding of an open-competitive rather than a promotional examination; 
e. A claimed wrongful disciplinary action taken against a permanent Employee covered by 
Section 75(1) of the Civil Service Law or a permanent employee covered by the Rules and 
Regulations of the Health and Hospitals Corporation upon whom the agency head has 
served written charges of incompetence or misconduct while the Employee is serving in 
the Employee's permanent title or which affects the Employee's permanent status. 
f. A claimed wrongful disciplinary action taken against a provisional Employee who has 
served for two years in the same or similar title or related occupational group in the same 
agency. 
Section 2. 
The Grievance Procedure, except for grievances as defined in Sections 1(d) and 1(e) of this 
Article, shall be as follows: 
Employees may at any time informally discuss with their supervisors a matter which may become 
a grievance. If the results of such a discussion are unsatisfactory, the Employees may present the 
grievance at Step I. 
All grievances must be presented in writing at all steps in the grievance procedure. For all 
grievances as defined in Section 1(c), no monetary award shall in any event cover any period prior 
to the date of the filing of the Step I grievance. 
Step 1 The Employee and/or the Union shall present the grievance in the form of a memorandum to the 
person designated for such purpose by the agency head no later than 120 days after the date on 
which the grievance arose except that grievances alleging a miscalculation of salary rate resulting 
in a payroll error of a continuing nature shall be presented no later than 120 days after the first date 
on which the grievant discovered the payroll error. The Employee may also request an appointment 
to discuss the grievance. The person designated by the Employer to hear the grievance shall take 
any steps necessary to a proper disposition of the grievance and shall issue a determination in 
writing by the end of the third work day following the date of submission. 
NOTE: The following STEP Ha) shall be applicable only in the Health and Hospitals Corporation in the case of 
grievances arising under Section 1(a) through 1(c) of this Article and shall be applied prior to Step 11 of this 
Section: 
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STEP 1(a) An appeal from an unsatisfactory determination at Step 1 shall be presented in writing to the person 
designated by the agency head for such purpose. The appeal must be made within five (5) work days 
of the receipt of the Step 1 determination. The person designated to receive the appeal at this Step 
shall meet with the Employee and/or the Union for review of the grievance and shall issue a 
determination to the Employee and/or the Union by the end of the fifth work day following the day 
on which the appeal was filed. 
STEP II An appeal from an unsatisfactory determination at STEP 1 or STEP 1(a), where applicable, shall 
be presented in writing to the agency head or the agency head's designated representative who shall 
not be the same person designated in STEP I. The appeal must be made within five (S) work days 
of the receipt of the STEP 1 or STEP 1(a) determination. The agency head or designated 
representative, if any, shall meet with the Employee aiid/or the Union for review of the grievance 
and shall issue a determination in writing by the end4 of the tenth work day following the date on 
which the appeal was filed. 
STEP III An appeal from an unsatisfactory determination at STEP D shall be presented by the Employee 
and/or the Union to the Commissioner of Labor Relations in writing within ten (10) work days of 
the receipt of the STEP II determination. The grievant or the Union should submit copies of the 
STEP I and STEP 11 grievance filings and any agency responses thereto. Copies of such appeal 
shall be sent to the agency head. The Commissioner of Labor Relations or the Commissioner's 
designee shall review all appeals from STEP II determinations and shall issue a determination on 
such appeals within fifteen (IS) work days following the date on which the appeal was filed. 
STEP IV An appeal from an unsatisfactory determination at STEP ID may be brought solely by the Union 
to the Office of Collective Bargaining for impartial arbitration within fifteen (IS) work days of 
receipt of the STEP ID determination. In addition, the Employer shall have the right to bring 
directly to arbitration any dispute between the parties concerning any matter defined herein as a 
"grievance". The Employer shall commence such arbitration by submitting a written request therefor 
to the Office of Collective Bargaining. A copy of the notice requesting impartial arbitration shall 
be forwarded to the opposing party. The arbitration shall be conducted in accordance with Title 61 
of the Rules of the City Of New York. The costs and fees of such arbitration shall be borne equally 
by the Union and the Employer. 
The assigned arbitrator shall hold a bearing at a time and place convenient to the parties and shall 
issue an award within 30 days after the completion of the hearing. 
The arbitrator's decision, order or award (if any) shall be limited to the application and 
interpretation of the Agreement, and the arbitrator shall not add to, subtract from or modify the 
Agreement or any rule, regulation, written policy or order mentioned in Section 1 of this Article. 
The arbitrator's award shall be final and binding and enforceable in any appropriate tribunal in 
accordance with Article 75 of the Civil Practice Law and Rules. The arbitrator may provide for and 
direct such relief as the arbitrator deems necessary and proper, subject to the limitations set forth 
above and any applicable limitations of law. 
Section 3. 
As a condition to the right of the Union to invoke impartial arbitration set forth in this Article, 
including the arbitration of a grievance involving a claimed improper holding of an 
open-competitive rather than a promotional examination, the Employee or Employees and the 
Union shall be required to file with the Director of the Office of Collective Bargaining a written 
waiver of the right, if any, of the Employee and the Union to submit the underlying dispute to any 
other administrative or judicial tribunal except for the purpose of enforcing the arbitrator's award. 
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Section 4. 
Any grievance under Section 1 (d) relating to a claimed improper holding of an 
open-competitive rather than a promotional examination shall be presented in writing by 
the employee or the Union representative to the Cominissioner of Labor Relations not later 
than thirty (30) days after the notice of the intention to conduct such open-competitive 
examination, or copy of the appointing officer's; request for such open-competitive 
examination, as the case may be, has been posted irt accordance with Section 51 of the 
Civil Service Law. The grievance shall be considered and passed upon within ten (10) days 
after its presentation. The determination shall be 
transmitted to both parties to the grievance upon issuance. 
ill writing, copies of which shall be 
A grievance relating to the use of an open-coijripetitive rather than a promotional 
examination which is unresolved by the Commissioijiet of Labor Relations may be brought 
to impartial arbitration as provided in Sections 2 and 3 above. Such a grievance shall be 
presented by the Union, in writing, for arbitration pithin 15 days of the presentation of 
such grievance to the Commissioner of Labor Relations, and the arbitrator shall decide 
such grievance within 75 days of its presentation t6 the arbitrator. The party requesting 
such arbitration shall send a copy of such request to the other party. The costs and fees of 
such arbitration shall be borne equally by the Employer and the Union. 
Section 5. 
In any case involving a grievance under Section 1(e) of thisj Article, the following procedure shall 
govern upon service of written charges of incompetence ojr misconduct: 
STEP A Following the service of written charges, a conference with such Employee shall be held with respect 
to such charges by the person designated by the agency head to review a grievance at STEP I of 
the Grievance Procedure set forth in this Agreement. The Employee may be represented at such 
conference by a representative of the Union. The person designated by the agency head to review 
the charges shall take any steps necessary to a proper disposition of the charges and shall issue a 
determination in writing by the end of the fifth day following the date of the conference. 
If the Employee is satisfied with the determination in STEP A above, the Employee may choose 
to accept such determination as an alternative to and in lieu of a determination made pursuant to the 
procedures provided for in Section 75 of the Civil Service Law or the Rules and Regulations of the 
Health and Hospitals Corporation. As a condition of accepting such determination, the Employee 
shall sign a waiver of the Employee's right to the procedures available to him or her under Sections 
75 and 76 of the Civil Service Law or the Rules and Regulations of the Health and Hospitals 
Corporation. 
STEP B(i) If the Employee is not satisfied with the determination at STEP A above then the Employer shall 
proceed in accordance with the disciplinary procedures set forth in Section 75 of the Civil Service 
Law or the Rules and Regulations of the Health and Hospitals Corporation. As an alternative, the 
Union with the consent of the employee may choose to proceed in accordance with the Grievance 
Procedure set forth in this Agreement, including the right to proceed to binding arbitration pursuant 
to STEP IV of such Grievance Procedure. As a condition for submitting the matter to the Grievance 
Procedure the employee and the Union shall file a written waiver of the right to utilize the 
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procedures available to the employee pursuant to Sections 75 and 76 of the Civil Service Law or 
the Rules and Regulations of the Health and Hospitals Corporation or any other administrative or 
judicial tribunal, except for the purpose of enforcing an arbitrator's award, if any. Notwithstanding 
such waiver, the period of an Employee's suspension without pay pending hearing and determination 
of charges shall not exceed thirty (30) days. 
STEP B(ii) If the election is made to proceed pursuant to the j Grievance Procedure, an appeal from the 
determination of STEP A above, shall be made to the agency head or designated representative. The 
appeal must be made in writing within five (5) work days of the receipt of the determination. The 
agency head or designated representative shall meet with the Employee and the Union for review 
of the grievance and shall issue a determination to the Employee and the Union by the end of the 
tenth work day following the day on which the appeal was filed. The agency head or designated 
representative shall have the power to impose the discipline, if any, decided upon, up to and 
including termination of the accused Employee's employment. In the event of such termination or 
suspension without pay totaling more than thirty (30) days, the Union with the consent of the 
grievant may elect to skip STEP C of this Section and proceed directly to STEP D. 
STEP C If the grievant is not satisfied with the determination of the agency head or designated representative 
the grievant or the Union may appeal to the Commissioner of Labor Relations in writing within ten 
(10) days of the determination of the agency head or designated representative. The Commissioner 
of Labor Relations shall issue a written reply to the grievant and the Union within fifteen (IS) work 
days. 
STEP D If the grievant is not satisfied with the determination of the Commissioner of Labor Relations, the 
Union with the consent of the grievant may proceed to arbitration pursuant to the procedures set 
forth in STEP TV of the Grievance Procedure set forth in this Agreement. 
Section 6. 
In any case involving a grievance under Section 1(0 of this Article, the following procedure shall 
govern upon service of written charges of incompetence or misconduct: 
STEP A Following the service of written charges, a conference with such Employee shall be held with respect 
to such charges by the person designated by the agency head to review a grievance at STEP 1 of 
the Grievance Procedure set forth in this Agreement. The Employee may be represented at such 
conference by a representative of the Union. The person designated by the agency head to review 
the charges shall take any steps necessary to a proper disposition of the charges and shall issue a 
determination in writing by the end of the fifth day following the date of the conference. 
STEP B(i) If the Employee is not satisfied with the determination; at STEP A above, then the Employee may 
choose to proceed in accordance with the Grievance Procedure set forth in this Agreement through 
STEP m . The Union, with the consent of the employee, shall have the right to proceed to binding 
arbitration pursuant to STEP IV of such Grievance Procedure. The period of an Employee's 
suspension without pay pending hearing and determination of charges shall not exceed thirty (30) 
days. 
STEP B(ii) An appeal from the determination of STEP A above shjtil be made to the agency head or designated 
representative. The appeal must be made in writing within five (5) work days of the receipt of the 
determination. The agency head or designated representative shall meet with the Employee and the 
Union for review of the grievance and shall issue a determination to the employee and the Union 
by the end of the tenth work day following the day on yhich the appeal was filed. The agency head 
or designated representative shall have the power to impose the discipline, if any, decided upon, up 
to and including termination of the accused Employee's employment. In the event of such 
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termination or suspension without pay totaling morje than thirty (30) days, the Union with the 
consent of the grievant may elect to skip STEP C of jthjs Section and proceed directly to STEP D. 
STEP C Jf the grievant is not satisfied with the determination of the agency head or designated representative 
the grievant or the Union may appeal to the Commissioner of Labor Relations in writing within ten 
(10) days of the determination of the agency head or designated representative. The Commissioner 
of Labor Relations shall issue a written reply to the grjevant and the Union within fifteen (15) work 
days. 
STEPD 
Section 7. 
If the grievant is not satisfied with the determination of the Commissioner of Labor Relations, the 
Union with the consent of the grievant may proceed 
forth in STEP IV of the Grievance Procedure set fori! in this Agreement. 
tcf arbitration pursuant to the procedures set 
A grievance concerning a large number of Employees and which concerns a claimed 
misinterpretation, inequitable application, violation or failure lo comply with the provisions of this 
Agreement may be filed directly at STEP III of the grievance procedure except that a grievance 
concerning employees of the Health and Hospitals Corpora fipn may be filed directly at STEP II 
of the grievance procedure. Such "group" grievance must jtje filed no later than 120 days after 
the date on which the grievance arose, and all other procedural limits, including time limits, set 
forth in this Article shall apply. All other individual grievi|i}ces in process concerning the same 
issue shall be consolidated with the "group" grievance. 
Section 8. 
If a determination satisfactory to the Union at any level of the Grievance Procedure is not 
implemented within a reasonable time, the Union may re-institute the original grievance at STEP 
III of the Grievance Procedure; or if a satisfactory STEP III determination has not been so 
implemented, the Union may institute a grievance concerning such failure to implement at STEP 
IV of the Grievance Procedure. 
Section 9. 
If the Employer exceeds any time limit prescribed at any siep in the Grievance Procedure, the 
grievant and/or the Union may invoke the next step of the procedure, except that only the Union 
may invoke impartial arbitration under STEP IV. 
Section 10. 
The Employer shall notify the Union in writing of all grievances filed by Employees, all grievance 
hearings, and all determinations. The Union shall have the right to have a representative present 
at any grievance hearing and shall be given forty-eight (48) hours' notice of all grievance 
hearings. 
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Section 11. 
Each of the steps in the Grievance Procedure, as well as timje limits prescribed at each step of this 
Grievance Procedure, may be waived by mutual agreement of the parties. 
Section 12. 
A non-Mayoral agency not covered by this Agreement but which employs Employees in titles 
identical to those covered by this Agreement may elect to permit the Union to appeal an 
unsatisfactory determination received at the last step of its Grievance Procedure prior to 
arbitration on fiscal matters only to the Commissioner of Labor Relations. If such election is 
made, the Union shall present its appeal to the Commissioner of Labor Relations in writing within 
ten (10) work days of the receipt of the last step determination. The Union should submit copies 
of the grievance filings at the prior steps of its Grievance Procedure and any agency responses 
thereto. Copies of such appeals shall be sent to the agency head. The Commissioner of Labor 
Relations, or the Commissioner's designee, shall review all such appeals and answer all such 
appeals within fifteen (15) work days. An appeal from a determination of the Commissioner of 
Labor Relations may be taken to arbitration under procedures, if any, applicable to the 
non-Mayoral agency involved. 
Section 13. 
The grievance and the arbitration procedure contained in this Agreement shall be the exclusive 
remedy for the resolution of disputes defined as "grievances" herein. This shall not be interpreted 
to preclude either party from enforcing the arbitrator's award in court. This Section shall not be 
construed in any manner to limit the statutory rights and obligations of the Employer under Article 
XIV of the Civil Service Law. 
Section 14. Expedited Arbitration Procedure 
a. The parties agree that there is a need for an expedited arbitration process which would 
allow for the prompt adjudication of the grievances as set forth below. 
b. The parties voluntarily agree to submit matters to final and binding arbitration pursuant 
to the New York City Collective Bargaining Law and under the jurisdiction of the Office 
of Collective Bargaining. An arbitrator or panel of arbitrators, as agreed to by the parties, 
will act as the arbitrator of any issue submitted under the expedited procedure herein. 
c. The selection of those matters which will be submitted shall include, but not limited to, 
out-of-title cases concerning all titles, disciplinary ceases wherein the proposed penalty is 
a monetary fine of one week or less or written reprimand, and other cases pursuant to 
mutual agreement by the parties. The following procedures shall apply. 
i. SELECTION AND SCHEDULING OF CASES: 
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(1) The Deputy Chairperson for Disputes of the Office of Collective Bargaining shall propose 
which cases shall be subject to the procedures set forth in Section 14 and notify the parties 
of proposed hearing dates for such cases. 
(2) The parties shall have ten business days from the receipt of the Deputy Chairperson's 
proposed list of cases and hearing schedule(s) to raise any objections thereto. 
(3) If a case is not proposed by the Deputy Chairperson for expedited handling, either party 
may, at any time prior to the scheduling of an arbitration hearing date for such case,, 
request in writing to the other party and to the Deputy Chairperson of Disputes of the 
Office of Collective Bargaining that said case be submitted to the expedited procedure. 
The party receiving such request shall have ten business days from the receipt of the 
request to raise any objections thereto. 
(4) No case shall be submitted to the expedited arbitration process without the mutual 
agreement of the parties. 
ii. CONDUCT OF HEARINGS: 
(1) The presentation of the case, to the extent possible, shall be made in the narrative form. 
To the degree that witnesses are necessary, examination will be limited to questions of 
material fact and cross examination will be similarly limited. Submission of relevant 
documents, etc., will not be unreasonably limited and may be submitted as a "packet" 
exhibit. 
(2) In the event either party is unable to proceed with hearing a particular case, the case shall 
be rescheduled. However, only one adjournment shall be permitted. In the event that 
either party is unable to proceed on a second occasion, a default judgment may be entered 
against the adjourning party at the Arbitrator's discretion absent good cause shown. 
(3) The arbitrator shall not be precluded from attempting to assist the parties in settling a 
particular case. 
(4) A decision will be issued by the Arbitrator within two weeks. It will not be necessary in 
the Award to recount any of the facts presented. (However, a brief explanation of the 
Arbitrator's rationale may be included. Bench decisions may also be issued by the 
Arbitrator. 
(5) Decisions in this expedited procedure shall not be considered as precedent for any other 
case nor entered into evidence in any other forum or dispute except to enforce the 
Arbitrator's award. 
(6) The parties, shall whenever possible, exchange any documents intended to be offered in 
evidence at least one week in advance of the first; hearing date and shall endeavor to 
stipulate to the issue in advance of the hearing date^ 
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ARTICLE VII - BULLETIN BOARDS: EMPLOYER FACILITIES 
The Union may post notices on bulletin boards in places and locations where notices usually are 
posted by the Employer for the Employees to read. All notices shall be on Union stationery, and 
shall be used only to notify employees of matters pertaining to Union affairs. Upon request to the 
responsible official in charge of a work location, the Union may use Employer premises for 
meetings during Employees' lunch hours, subject to availability of appropriate space and provided 
such meetings do not interfere with the Employer's business. 
ARTICLE VIII - NO STRIKES 
In accordance with the New York City Collective Bargaining Law, as amended, neither the Union 
nor any employee shall induce or engage in any strikes, slowdowns, work stoppages, mass 
absenteeism, or induce any mass resignations during the term of this Agreement. 
ARTICLE IX - CITYWIDE ISSUES 
This Agreement is subject to the provisions, terms and conditions of the Agreement which has 
been or may be negotiated between the City and the Union Tecognized as the exclusive collective 
bargaining representative on Citywide matters which must be uniform for specified Employees, 
including the Employees covered by this Agreement. 
Employees in Rule X titles shall receive the benefits of the Citywide Agreement unless otherwise 
specifically excluded herein. 
ARTICLE X - UNION ACTIVITY 
Time spent by Employee representatives in the conduct of labor relations with the City and on 
Union activities shall be governed by the terms of Executive Order No. 75, as amended, dated 
March 22, 1973, entitled "Time Spent on the Conduct of IMOT Relations between the City and 
Its employees and on Union Activity" or any other applicable Executive Order. 
ARTICLE XI - LABOR-MANAGEMENT COMMITTEE 
Section 1. 
i : ' 
The Employer and the Union, having recognized that cooperation between management and 
employees is indispensable to the accomplishment of sound and harmonious labor relations, shall 
jointly maintain and support a labor-management committee ijn each of the agencies having at least 
fifty employees covered by this Agreement. 
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Section 2. 
Each labor-management committee shall consider and recommend to the agency head changes in 
the working conditions of the Employees within the agencyl who are covered by this Agreement. 
Matters subject to the Grievance Procedure shall not be app|dpriate items for consideration by the 
labor-management committee. 
Section 3. 
Each labor-management committee shall consist of six members who shall serve for the term of 
this Agreement. The Union shall designate three members and the agency head shall designate 
three members. Vacancies shall be filled by the appointing jiijaurty for the balance of the term to be 
served. Each member may designate one alternate. Each committee
 shai] seleet a chairperson from 
among its members at each meeting. The chairpersonship of each committee shall alternate 
between the members designated by the agency head and the members designated by the Union. 
A quorum shall consist of a majority of the total membership of a committee. A committee shall 
make its recommendations to the agency head in writing. 
Section 4. 
The labor-management committee shall meet at the call o 
Employer members at times mutually agreeable to both part] 
a meeting the party calling the meeting shall provide, to t! 
matters to be discussed. Minutes shall be kept and cop 
committee. 
either the Union members or the 
. At least one week in advance of 
other party, a written agenda of 
supplied to all members of the 
ARTICLE XII - FINANCIAL EMERG 
The provisions of this Agreement are subject to applicable provisions 
York State Financial Emergency Act for the City of New Y#iik 
ENCY ACT 
of law, including the New 
as amended. 
ARTICLE XIII - APPENOlteES 
The Appendix or Appendices, if any, attached hereto and initialed by the undersigned shall be 
deemed a part of this Agreement as if fully set forth herein. 
ARTICLE XIV - SAVINGS CLAUSE 
In the event that any provision of this Agreement is found to be invalid, such invalidity shall not 
impair the validity and enforceability of the remaining provisions of this Agreement. 
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WHEREFORE, we have hereunto set our hands and seaW tinsr day of K 0 , 2003. 
,,<;//, J> 
FOR THE CITY OF NEW YORK FOR L 
AND RELATED PUBLIC EMPLOYERS BRofl 
AS DEFINED HEREIN: AFL 4 
Commissioner of Labor Relations 
jOCAL 237, INTERNATIONAL 
JIERHOOD OF TEAMSTERS, 
CIO: 
BY =Il ^Kjoo^i^B. \ , W * w w 
C!AJ*ROLL E. HAYNES 
] Resident 
K S  
FOR THE/NEW YORK CITY 
HEALTHAND HOSPITALS CORPORATION 
! O F f 
APPROVED AS TO FORM: 
RIEDLANDER 
Acting Corporation Counsel 
^ - >
 g \ NO: 
OFFICE OF LABOR RHiTIONS 
REGISTRATION 
CIAL 
01 9 
CONTRACT 
DATE: 
F£B 2 5 2003 
DATE SUBMITTED TO THE FINANCIAL CONTROL BOARD: 
, 2003 
UNIT: Special Officers 
TERM: January 1, 2000 - March 31, 2002 
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Appendix A 
Longevity Increment y Rules 
The following rules shall govern the eligibility of Employees for the 
longevity increments provided for in Article III, Section 10 of the 
Special Officers 2000 - 2002 Agreement: 
§ 1. Only service in pay status shall be used to calculate the 15 years of service, except that for 
other than full time per annum Employees only a continuous year of service in pay status 
shall be used to calculate the 15 years of service. A continuous year of service shall be 
a full year of service without a break of more than 31 days. Where the regular and 
customary work year for a title is less than a twelve month year, such as a school year, 
such regular and customary year shall be credited as a continuous year of service counting 
towards the 15 years of service. If the normal work year for an Employee is less than the 
regular and customary work year for the employee's title, it shall be counted as a 
continuous year of service if the Employee has customarily worked that length work year 
and the applicable agency verifies that information. 
§ 2. Service in pay status prior to any breaks in service of more than one year shall not be used 
to calculate the 15 years of service. Where an Employee has less than seven years of 
continuous service in pay status, breaks in service of less than one year shall be 
aggregated. Where breaks in service aggregate to more than one year they shall be treated 
as a break in service of more than one year and the service prior to such breaks and the 
aggregated breaks shall not be used to calculate the 15 years of service. No break used 
to disqualify service shall be used more than once. 
§ 3. The following time in which an Employee is not in pay status shall not constitute a break 
in service as specified in Section 2 above: 
a. Time on a leave approved by the proper aui 
Rules and Regulations of the City of New 
authority of a covered organization. 
b. Time prior to a reinstatement. 
rity which is consistent with the 
ork or the appropriate personnel 
c. Time on a preferred list pursuant to Civil Service Law Sections 80 and 81 or any 
similar contractual provision. 
d. Time not in pay status of 31 days or less. 
Notwithstanding the above, such time as specified in subjections a, b and c above shall not 
be used to calculate the 15 years of service. 
§ 4. Once an Employee has completed the 15 years of "City" service in pay status and is 
eligible to receive the $500 longevity increment, the $500 shall become part of the 
Employee's base rate for all purposes. Fifteen months |fter the Employee begins to receive 
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the $500 longevity increment, such $500 longevity ink 
as part of the Employee's base rate, the $500 longest 
general increases provided in Article III, Section 3(a| 
jitement shall become pensionable and 
«y increment shall be subject to the 
fjf thi s A greem ent. 
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2000 LOCAL 237, INTERNATIONAL BROTHERHOOD OF TEAMSTERS 
MEMORANDUM OF ECONOMIC AGREEMENT 
MEMORANDUM OF ECONOMIC AGREEMENT made this X _ day of / ^ r C ^ V , 
2002, ("2000 IBTMEA") by and between the undersigned Local 237, International Brotherhood 
of Teamsters, AFL-CIO, except that Civil Service Bar Association shall not be covered by the 
provisions of this Agreement, (the "Union"); and the City of New York (the "City") and the 
undersigned employers (collectively the "Employers"). 
W I T N E S S E T H 
WHEREAS, the undersigned parties desire to enter into collective bargaining agreements, 
including this "2000 IBTMEA " and agreements successor to those terminating on December 31, 
1999 ("Successor Separate Unit Agreements") to cover the employees represented by the Union 
("Employees"); 
WHEREAS, the undersigned parties intend by this 2000 IBTMEA to cover all economic matters 
and to incorporate the terms of this 2000 IBTMEA into the Successor Separate Unit Agreements, 
NOW, THEREFORE, it is jointly agreed as follows: 
Section 1. Term. 
a. The term of each Successor Separate Unit Agreement shall be twenty-seven (27) months 
from the date of termination of the applicable existing separate unit agreement. 
b. The term of this 2000 IBT MEA shall be from the day following the termination of the 
applicable predecessor separate unit agreement to the date a Successor Separate Unit 
Agreement between the union and employer becomes final except as provided in 
Sections 11(a), 13 and 16, and except for Sections 10, l l(b, c, d and e), 12, 15, 17, 19, 
20 ("Appendix D"), 21 and 22 which shall be coterminous with the applicable Successor 
Separate Unit Agreement. 
Section 2. Continuation of Terms. 
The terms of the predecessor separate unit agreements shall be continued except as modified 
pursuant to this 2000 IBTMEA and the Appendices. 
Section 3. Prohibition of Further Economic Demands. 
No Party to this agreement shall make additional economic deirkiands 
IBT MEA or during the negotiations for the applicable Successor 
except as provided in Sections 4(d) and 6. Any disputes he^eilmder 
and resolved. 
Section 4. General Wage Increase. 
a. The general increases, effective as indicated, shall be: 
during the term of the 2000 
Separate Unit Agreement, 
shall be promptly submitted 
Effective on the first day of the applicable Successor Separate Unit Agreement, 
Employees shall receive a general increase of 4 percent. 
n. 
m. 
Effective on the first day of the second year <|>f the 
Unit Agreement, Employees shall receive an 
percent. 
Part-time per annum, per session, hourly paid 
seasonal appointees) and Employees whose nofrnal 
calendar year shall receive the increases provided 
4(a)(ii) on the basis of computations heretofore 
Employees. 
The increases provided for in Section 4(a) shall be calculated as follows: 
applicable Successor Separate 
additional general increase of 4 
and per diem Employees (including 
work year is less than a full 
in subsections 4(a)(i) and 
utilized by the parties for all such 
The general increase in Section 4(a)(i) shall 
salary or incremental salary schedules) of the 
day of the applicable predecessor separate unit 
be upon the base rates (including 
applicable titles in effect on the last 
agreement; 
u. The general increase in Section 4(a)(ii) sha 
(including salary or increment salary schedules 
on the last day of the first year of the applicable 
Agreement. 
c. l . 
titles 
ucle 
The general increases provided for in Section 
rates, incremental salary levels and the minihiUni 
levels) if any, fixed for the applicable 
"Additions to gross" shall be defined to incl 
allowances, transportation allowances, 
assignment differentials, service increments, 
increments, recurring increment payments, 
(level) increases, and experience, certification. 
night shift differentials. 
u. Notwithstanding Section 4(c)(i) above, the total 
4(c)(i) as it applies to "additions to gross" shall 
of the December 31, 1999 payroll, including S] 
increment payments are excluded from this ptoVision 
1 be based upon the base rates 
) of the applicable titles in effect 
Successor Separate Unit 
4(a) shall be applied to the base 
and maximum rates (including 
and to "additions to gross." 
uniform allowances, equipment 
maintenance allowance, 
longevity differentials, longevity 
advancement increases, assignment 
educational, license, evening, or 
uniform 
cost of the increase set forth in 
not exceed a cost of 0.11 percent 
ipinoffs and pensions. Recurring 
The general increases provided for in the subsections 
revision or modification in the Successor Separate Unit 
that such revision or modification in wages or fringe 
current or future cost increase or decrease as compared 
increases provided for in this Section 4. 
Section 5. New Hires. 
shall 
4(a), or 4(c) may be subject to 
Agreements, provided, however, 
benefits shall not result in any 
with the cost required to pay the 
The appointment rate for a newly hired employee 
said title that was in effect on the date of terminAtibn 
separate unit agreement. The general increases provided 
4(a)(ii) shall be applied to the "hiring rate." 
ce 
An employee who has less than one year of service shi 
rate minimum. Upon completion of one year of servic 
indicated incumbent minimum for the applicable title 
anniversary of their original date of appointment as pe 
Separate Unit Agreement. 
a|ll continue to be paid at the hiring 
such employees shall be paid the 
that is in effect on the one year 
forth in the applicable Successor el: 
and 
For those employees hired between July 15, 1996 through 
completion of four (4) years of active or qualified inactive 
pay status appointed pursuant to the provisions set 
MCMEA shall receive a one-time lump sum payment 
between the "hiring rate" received by the employee 
applicable title set forth in the applicable Successor Se^ 
effect on the one year anniversary of the employee's 
title. Such one-time lump sum payment shall be equivalent 
annual salary rate the employee would have actual 
second year of service had the higher salary rate beefr i 
they did earn. 
be the applicable "hiring rate" for 
of the applicable predecessor 
for in subsections 4(a)(i) and 
December 31, 1999, upon 
service, an employee in active 
forth in Section 5(b) of the 1995 
calculated by taking the difference 
the indicated minimum for the 
arate Unit Agreement that was in 
original date of appointment to their 
to the difference between the 
y earned during the employee's 
Hi effect and the annual salary rate 
d. "Qualified inactive service" is defined for the purposes of Section 5(c) to include the 
following employees: 
i. those who are on preferred or recall lists; or 
ii. those who are on an approved leave. 
Section 6. Additional Compensation Funds. 
ekt Effective the last day of the Successor Separate Unit Agreerht 
available funds not to exceed 1.0 percent to purchase recuni 
the parties, other than to enhance the general wage increases 
rate for new employees set forth in Section 5. The funds available 
including spinoffs and pensions, as of the December 31,199!) 
, each bargaining unit shall have 
benefits, mutually agreed to by 
forth in Section 4 or the hiring 
shall be based on the payroll, 
Payroll. 
Eg 
set 
- 3 -
Section 7. Performance Compensation. 
The Union acknowledges the Employer's right to pay additional compensation for outstanding 
performance. 
The Employer agrees to notify the Union of its intent to pay such additional compensation. 
Section 8. Conditions of Payment. 
If there is no unresolved dispute under Section 3, and the unit sleets in writing not to pursue its 
rights under Section 4(d), the general increase provided in Section 4(a)(i) and 4(a)(ii) shall be 
payable when due based upon the execution of this 2000 IBT 
dispute under Section 3 and/or the Union exercises its rights 
provided in Section 4(a)(i) and/or 4(a)(ii) shall not be made until the certification of the 
Successor Separate Unit Agreement. Payments pursuant to Section 6 shall be made on or after 
certification of the Successor Separate Unit Agreement. 
Section 9. Welfare Funds. 
a. Pursuant to the Health Benefits Agreement, effect} 
Successor Separate Unit Agreement, the contribution 
annum Employee to each applicable welfare fund 
dollars ($200) per annum. 
yt the last day of the applicable 
paid on behalf of each full-time per 
^ 1 1 be increased by two hundred 
The per annum contribution rates paid on behalf of eli 
paid, per session and per diem (including seasp: 
Employees whose normal work year is less than a fUp 
the same proportion heretofore utilized by the partie|s 
annum contribution rates are adjusted in Section 9(a) (ft 
gible part-time per annum, hourly 
appointees) Employees and 
Calendar year shall be adjusted in 
all such Employees as the per 
full-time Employees. 
for 
or 
c. The per annum contribution rates paid on behalf of ejn^>loyees 
a welfare fund which covers such employees shall be 
per annum contribution rates for other employees are ad 
The Unions agree to provide welfare fund benefits 
employees in the same manner as those benefits are 
covered employees. 
Pursuant to the Health Benefits Agreement, each welfare 
benefits equal to the benefits provided on behalf of pm 
domestic partners and/or children of any employee who 
term is referenced in Section 12-126(b)(2) of the New 
The cost of providing this benefit shall be funded by the 
MEA. If there is an unresolved 
under Section 4(d), the payment 
separated from service to 
adjusted in the same manner as the 
justed pursuant to Section 9(a). 
to domestic partners of covered 
provided to spouses of married 
fund shall provide welfare fund 
active employee to widow(ers), 
dies in the line of duty as that 
York City Administrative Code. 
Stabilization Fund. 
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Section 10. Labor-Management Committee on Pension Issues. 
Upon ratification of this 2000 IBT MEA, the pension 
attached Appendix A ("Agreement on Jointly Suppo: 
be implemented retroactive to the effective date of the 
enhancements as agreed to in the 
reed Pension Enhancements") shall 
legislation. 
There shall be a joint Labor Management Committed on Pensions. The committee shall 
analyze the actual costs and additional contribution rate(s) for members of the New York 
City Employees' Retirement System (NYCERS) and the Board of Education Retirement 
System (BERS) associated with Chapter 96 of the Laws of 1995. 
based on, among other factors, the actual number of 
under the provisions of said Chapter 96 of the Laws^  
The committee shall make recommendations regarding the establishment of revised 
additional contribution rate(s) and other remedies it cleems appropriate so as to reflect the 
actual cost to members of NYCERS and BERS. Regardless of the comparison of actual 
costs to additional contributions for members of NY CI 
adjustment to contributions under Chapter 96 without 
by the employer to NYCERS and BERS on behalf of 1^1 employees, and the comparison 
of those contributions to actual costs. 
Such analysis shall be 
people who elected to participate 
of 1995 as of September 26, 1995. 
ERS and BERS, there shall be no 
first considering the contributions 
Section 11. Privatization/Contracting-Out/Contracting»Ini 
The parties have recognized appropriate pro^i 
privatization, contracting-out and contracting-in. D 
esses 
MEA, through March 31, 2002, unless an extension is 
when the job security provisions are in effect, jio 
displaced by the above, and it is not the City's 
means to involuntarily displace employees. This 
Section 13(f) of this Agreement. In the event sucli 
and the City reserve their rights. 
and procedures involving 
'i|ring the period of this 2000 IBT 
mutually agreed to by the parties, 
employee will be involuntarily 
itehtion to utilize privatization as a 
idion shall be read consistent with 
circumstances do arise the Unions 
It is the Employer's policy to have advance discussions 
plans for letting a particular contract which may adversely 
this 2000 IBT MEA. The Union shall be advised as teairly 
than 90 days in advance of the contract being let, of the 
dates of the contract and the reasons therefor. 
The Employer will provide the Union as soon 
sufficient detail, so that the Union may prepare a 
cost effectiveness of keeping the work in-house. 
applicable provisions of Section 312(a) of the New 
not be limited to, applicable solicitations to 
services to be provided by vendors, cost 
estimated direct operating and administrative costs 
as 
Skich 
Not less than 45 days prior to submission to the 
the award of the contract, the union shall have an opr»6rtunity 
to the employer demonstrating that it is cost effective 
the employer to continue to perform such work 
- 5 -
Cbni] 
in 
with the Union to review its 
affect employees covered by 
as possible, but in no case later 
nature, scope, and approximate 
practicable with information, in 
p^obosal designed to demonstrate the 
information, consistent with the 
York City Charter, shall include but 
vendors, winning bids, descriptions of 
comparison analyses, and the agency's 
of contracting out the work. 
ptroller of a recommendation for 
to make a formal proposal 
or that it is in the best interest of 
house. The Employer agrees to 
consider such proposal before making a final deterrni 
shall be made in writing and submitted to the Union as 
e. The parties agree to set up a labor-management study 
processes for the contracting-in of public services. ijhi 
jnation. Such final determination 
soon as practicable. 
committee to discuss and review 
study committee will consider: 
the conditions under which "contracting in" shoiild 
by which it should be determined that City services 
u. 
in. 
the establishment of pilot projects in mutui^ 
determine the feasibility of providing such services 
if the parties mutually agree to the study committee 
will examine the feasibility of contracting-in services 
by this 2000 IBTMEA. 
Section 12. Worker Empowerment. 
The parties recognized that during the term of this 20$0\ 
to move forward toward a better organized, better trbi 
the Union, an increasingly more productive and better I 
be considered and the method 
should be contracted in; 
agreed upon targeted areas to 
in-house; and 
's recommendations, the City 
during the period covered 
IBT MEA, the City will continue 
iijied, and, with the cooperation of 
work force. paid' 
Toward these overall objectives, the parties agree t<|) 'jvork in a cooperative fashion to 
facilitate increased productivity and provide for increased efficiency in the delivery of 
City services. This will include productivity through changes in the level, methods, 
personnel, organization and technology of City services. A joint effort in this regard 
requires a commitment by both parties to develop abc1 
work place redesign, worker empowerment, and qu *'" 
such fundamental work process redesign, the City im 
attempt to avoid involuntary loss of jobs by City employees and will make every effort 
to continue their employment. 
assist in the implementation of 
ilfy improvement. To accomplish 
attempted and will continue to 
The work place participation process and work $li 
consistent with the Citywide Contract and the term i^ 
agreements. 
abe redesign initiatives shall be 
of ongoing collective bargaining 
The parties further recognize the necessity of redes: 
becomes more productive. They agree that cost: 
improved and skill content of jobs enhanced. This 
how work is organized, the creation of opportunities^ 
problems and the upgrading of the skills of the work fprie 
In order to manage change, the parties commit to ongoing consultation, problem solving, 
and discussion between management and the Union aW among employees at all levels. 
As part of these consultations, management is comrhitted to providing the Union and 
employees with the opportunity to participate in decisions related to these changes. 
ing the work process so that it 
must be reduced, performance 
require substantial changes in 
employees to solve operating 
In accordance with the worker empowerment provi 
oversight committee shall be created, and shall include 
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SiOns of this 2000 IBT MEA, an 
representatives of the Union and 
the City. Through this committee structure, the two sides shall review work reform 
proposals on a case-by-case basis. 
The parties agree to the following objectives: 
i. Providing workers with greater input, accountability, and responsibility over day-
to-day processes of their workplace. 
11. 
in. 
IV. 
Refining the organizational structure, so as \o 
bureaucracy and reduce overhead costs. 
Upgrading the skills of employees and prqvi 
training. 
eliminate unnecessary layers of 
ding employees with improved 
Redesigning work locations to improve efficiency and promote safe working 
conditions (including identification of potential ergonomic hazards). 
Implementing improvements in productivity^ juid quality based on working 
smarter, using better equipment and reducing v^asite. 
Section 13. Job Security and Redeployment. 
a. Except for cause, or due to the movement of civil service 
employee covered by this 2000 IBT MEA shall be displaced 
(except as modified by side letters) from service during 
through March 31, 2002, unless an extension is mutually 
Any part-time employee, who has two years continuous 
20 hours per week, shall be governed by the job security 
service and who works at least 
provisions of this Section. 
c. Any full-time per diem employee as defined in Article; I. 
Agreement shall be governed by the job security provi^idns 
The above provisions shall not apply in the event of a financial 
of the invocation of the applicable provisions of the financial 
Section 5402. 
31 
that 
use 
During the term of this 2000 IBT MEA until March 
mutually agreed to by the parties, the redeployment of 
City agencies shall be implemented in accordance wiih 
Agreement set forth in Appendix B. The City will 
arrangements with non-Mayoral and covered agencies 
MEA to participate in redeployment. These non-M&yj>ral 
attempt to accept redeployed personnel if they 
redeployment. 
lists, no full-time per annum 
or involuntarily separated 
the term of this 2000 IBT MEA 
agreed to by the parties. 
Section 5 of the 1995 Citywide 
of this Section. 
emergency in anticipation 
Emergency Act of 1975, 
2002, unless an extension is 
affected City employees between 
the terms of the Redeployment 
its best efforts to effectuate 
are signatories to the 2000 IBT 
and covered agencies will 
identify surplus positions for 
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Section 14. Expedited Arbitration Procedure. 
The Union and the City of New York, through its Offi 
there is a need for an expedited arbitration process Which 
adjudication of grievances as set forth below. 
Ice of Labor Relations, agree that 
would allow for the prompt 
The parties voluntarily agree to submit matters to filial 
to the New York City Collective Bargaining Law and under 
of Collective Bargaining. An arbitrator or panel of 
parties, will act as the arbitrator of any issue submitted 
herein. 
c. The selection of those matters which will be submitted 
to, out-of-title cases concerning all titles, disciplinary 
penalty is a monetary fine of one week or less or written 
pursuant to mutual agreement by the parties. When t)ae 
expedited arbitration, the following procedure shall app 
and binding arbitration pursuant 
the jurisdiction of the Office 
arbitrators, as agreed to by the 
under the expedited procedure 
shall include, but not be limited 
cases wherein the proposed 
reprimand, and other cases 
parties agree to submit a case to 
Each union and the Office of Labor Relations wjill designate one individual who 
will coordinate with the other: 
(1) 
(2) 
(3) 
the identification of cases deemed 
arbitration and agreement by both parties 
appropriate to submit to expedited 
on, those cases; and 
joint notification by letter to the designated arbitrator of those cases where 
both parties agree to submit them to expedited arbitration; and 
in addition, each party shall send, to the oi her party by fax, a list of cases it 
deems appropriate for expedited arbitra^on. Upon confirmation of receipt 
of the notice, the recipient shall have teij business days to reply. After the 
tenth business day, a party shall submit the list of cases to the designated 
arbitrator for scheduling. 
n. The arbitrator will reserve at least two days pej 
for hearing expedited cases. The actual schejd^ling 
mutual agreement of the parties, 
month which will be designated 
of cases shall be done by 
iii. The hearings will be conducted in the following manner: 
(1) The presentation of the case, to the extent 
narrative form. To the degree that 
will be limited to questions of material f; 
similarly limited. Submission of 
unreasonably limited and may be submitted 
(2) In the event either party is unable to pi 
case, the case shall be rescheduled. Howi 
be permitted. In the event that either 
possible, shall be made in the 
witnesses are necessary, examination 
and cross- examination will be 
relevant documents, etc., will not be 
as a "packet" exhibit. 
roceed with hearing a particular 
ever, only one adjournment shall 
party is unable to proceed on a 
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second occasion, a default judgment 
adjourning party at the Arbitrator's disftrcfc 
(3) 
(4) 
The Arbitrator shall not be precluded fi-dm attempting to assist the parties 
in settling a particular case. 
A decision will be issued by the Arbitra 
be necessary in the Award to recount a|iy 
a brief explanation of the Arbitrator's 
decisions may also be issued by the Arbitrator 
(5) 
(6) 
Decisions in this expedited procedure $h.all 
for any other case nor entered into evidence 
except to enforce the Arbitrator's award 
may be entered against the 
tion absent good cause shown. 
or within two weeks. It will not 
of the facts presented. However, 
rationale may be included. Bench 
not be considered as precedent 
in any other forum or dispute 
The parties shall, whenever possible, exchange any documents intended to 
be offered in evidence at least one w^ek in advance of the first hearing 
date and shall endeavor to stipulate to the issue in advance of the hearing 
date. 
Section 15. Work Experience Program. 
The parties have recognized appropriate processes and pjio^edurei 
Experience Program participants (WEPs). It is not the City's 
active City employees. 
s for dealing with Work 
ihtention to use WEPs to displace 
Section 16. Resolution of Disputes. 
2000. 
Subject to the subsequent provisions of this Section 
claim concerning or arising out of the execution 
performance of any of the terms or conditions of this 
to arbitration upon written notice therefor by any of tlie 
the party with whom such dispute or controversy ^is ts 
arbitration shall be submitted to an arbitration paneft 
members of the Board of Collective Bargaining pursttaht 
City of New York. Any award in such arbitration prQceedin 
and shall be enforceable pursuant to Article 75 of the ClfLR 
After incorporation of this 2000 IBT MEA into an applicable Successor Separate Unit 
16(b) , any dispute, controversy, or 
application, interpretation or 
IBT MEA shall be submitted 
parties to this 2000 IBT MEA to 
The matter submitted for 
Consisting of the three impartial 
to Title 61 of the Rules of the 
g shall be final and binding 
to in Section 16(a) which arises 
shall be submitted in accordance 
Agreement, any dispute, controversy or claim referred 
between the parties to such separate unit agreement 
with the dispute resolution provisions of such applicable Successor Separate Unit 
Agreement except that any dispute, controversy or claim arising under Sections 9 and 
13(a), (b), (c) and (d) shall be resolved pursuant to 
applicable agreements with the Employers, and except a^ s provided in Sections 16(c) and 
16(d) below. 
Any dispute, controversy or claim arising under Sections 10, 11, 13(e), and 17 shall 
continue to be submitted under Section 16(a) above. 
The provisions of Sections 16(a) and 16(b) shall not apply to any dispute, controversy or 
claim arising under Sections 12,13(f), and 15. Any dispute, controversy or claim arising 
under Section 13(f) shall be resolved pursuant to Paragraph 8 of Appendix B. 
e. The term of this Section 16 shall be from the date of execution 
the date of execution of any successor agreement(s) to this 
Section 17. Continuation of Certain Health Benefits. 
The parties agree that the following provisions of the 1993 Municipal Coalition Agreement shall 
remain in full force and effect, except as otherwise modified by provisions of this 2000 IBTMEA 
and the Appendices. 
Health Care Flexible Spending Account. 
of this 2000 IBTMEA to 
2000 IBTMEA. 
a. A flexible health care spending account shall ;b.<s established pursuant to Section 
125 of the IRS code after July 1993. Those employees eligible for New York 
City health plan coverage as defined on page 32, section 4(B) of the 1992 New 
York City Health Summary Program Description shall be eligible to participate 
in the account. Participating employees shall contribute at least 260 dollars per 
year up to a maximum of $5,000 per year. Said contribution minimum and 
maximum levels may be modified by the JVtLC Health Advisory Committee 
based on experience of the plan. Any unfunded 
final salary payments due an employee. 
Expenses of the account shall include but not 
insurance, co-payments, excess expenses beyond 
and health related transportation costs fc»fr 
prescription drug plans where the employee and 
case will any of the above expenses include those 
defined as non-deductible in IRS Publication 502 
balance may be deducted from 
be limited to deductibles, co-
plan limits, physical exams 
vision, dental, medical and 
dependents are covered. In no 
non-deductible expenses as 
first An administrative fee of $1.00 per week for the 
participation in the program. An employee's pfliticipat 
irrevocable during a plan year. At the close of the 
in an employee's account will not be refunded. 
Health Insurance. 
Effective April 1, 1995 and thereafter, the Employer's cost for each contract for 
each Employee and for each retiree (under a|e 65) shall be equalized at the 
community rated basic HIP/HMO plan paymdnt 
Department of Insurance on a category basis Of 
payment for GHI-CBP/Blue Cross family coverage shall be equal to the 
payment for HIP/HMO family coverage). 
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year shall be charged for 
ion in the account is 
plan year any excess balance 
rate as approved by the State 
individual or family, (e.g. the 
The Employers shall continue to contribute on a City employee benefits 
program-wide basis the additional annual anfcnint of $35 million to maintain the 
health insurance stabilization reserve fund cii|re|ated in Section 7 of the 1984-87 
Municipal Coalition Economic Agreement. 
installments of seventeen million five hundred 
each year. 
aid funds shall be paid in two 
thousand in January and July of 
c. Pursuant to paragraph 7 of MLC Health Benefits 
the above, in each of the fiscal years 2001 and 
annual $35 million contributions to the health 
Agreement, notwithstanding 
2002, the City shall not make the 
insurance stabilization fund. 
In the event that there is a citywide or program-wide health insurance package 
which exceeds the cost of the equalization and stabilization fund described 
above, the parties may negotiate a reconfiguration of this package which in no 
event will provide for costs in excess of the total costs of this 2000 IBT MEA as 
set forth herein. However, it is understood that no union will be treated any 
better or any worse than any other union participating in the citywide or 
program-wide Health Program with regard to increased health insurance costs. 
Section 18. Retroactivity. 
In the event that any payment is not paid on the date due u i^der this 2000 IBT MEA, such 
payment when made shall be paid retroactive to such date due. 
Section 19. Approval of Agreements. 
This 2000 IBT MEA and the separate unit agreements are subj^c 
applicable law. 
Section 20. Pension Benefits Agreement, Redeployment Agreement, Health Benefits 
t to approval in accordance with 
Agreement, and Letter Agreements. 
The Pension Benefits Agreement, attached hereto as Appendix A, the Redeployment Agreement, 
attached hereto as Appendix B, and the Health Benefits Agreement, attached hereto as Appendix 
C, and the executed letter agreements, attached hereto collectively as Appendix D, are deemed to 
be part of this 2000 IBT MEA. 
Section 21. Incorporation of Certain Provisions into Other Agreements. 
Section 9 shall be incorporated into the Citywide Agreement and all other similar agreements 
with the Employers or into the applicable Separate Unit Agreement, whichever contains the 
subject matter. All other provisions of this 2000 IBT MEA 
Successor Separate Unit Agreements except for Sections 10> 1 
(Appendices A, B, C), 21 and 22. 
shall be incorporated into the 
1, 12, 13, 15, 16, 17, 19, 20 
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Section 22. Savings Clause. 
In the event that any provision of this 2000 IBTMEA is found 
not impair the validity and enforceability of the remaining 
1:0 be invalid, such invalidity shall 
provisions of this 2000 IBT MEA. 
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WHEREFORE, we have hereunto set our hands and seals this / day of 
_, 2002. 
FOR THE CITY OF NEW YORK FOR LOCAL 
BROTHER^ 
CIO 
•J. BY 
IS F. HANLEY 
Commissioner of Labor Relati£ 
NEW YORK CITY #EA1TH & 
CORPORATION 
CLGAK 
237, INTERNATIONAL 
OOD OF TEAMSTERS, AFL-
CARROliU 
President 
£> V^J^vDn ^ 
E.HAYNES 
NEW YORK CITY BOARD OF EDUCATION 
NINFjtySEGARRA 
President 
CITY UNIVERSITY OF NEW YORK 
BY: 
APPROVED AS TO FORM 
BY: i)fi*Mi£jf 
. FRIEDLANDER 
Corporation Counsel 
SUBMITTED TO THE FINANCIAL CONTROL BOARD: ,2002 
APPENDIX B 
Redeployment Process and Procedure 
Section 1. Applicability: 
The parties agree that during the period covered by the 2 
affected City employees between City agencies shall be 
terms set forth in this Appendix B. 
Section 2. General Redeployment Rules: 
'0 IBT MEA, the redeployment of 
irriplemented in accordance with the 
Agencies with authority to fill vacancies tljirough redeployment shall be 
designated a "receiving agency." 
Agencies with surplus positions will be designated as a "sending agency." 
c. The Department of Citywide Administrative 
Personnel Services ("DCAS/DCPS") will 
vacancies in receiving agencies with surplus positions in sending agencies with 
appropriate notification. 
Services/Division of Citywide 
rhatch available redeployment 
DCAS/DCPS will first attempt to match positions with the same civil service title. 
If DCAS/DCPS is unable to match vacancies in receiving agencies with positions 
in the same civil service title from sending agenbiss, pursuant to Paragraph 5(a) of 
this Appendix B, DCAS/DCPS shall make a determination whether to designate 
certain titles in the sending agencies as "similar 
shall mean titles whose qualifications and skill requirements are comparable, as 
determined by DCAS/DCPS, and where the minimum salary of position in a 
receiving agency is within an 8 percent rang^ 
position in a sending agency. 
of the minimum salary of the 
h. 
Affected employees who volunteer for re< 
there are insufficient volunteers, redeployment 
Participants in redeployment shall be selected in 
set forth in Paragraphs 3, 4 and 5 of this Appendw B. 
The redeployment process shall not be used to prevent the timely movement of 
appropriate civil service lists. 
Redeployment shall not be used for disciplinary purposes 
deployment shall be redeployed first. If 
be on an involuntary basis. 
accordance with the procedures 
All redeployment shall be accomplished without 
in compensation, civil service seniority or benefits, 
employee's redeployment, that employee shall 
accordance with the affected employee's new tjtl|e 
leave and holiday schedule. 
lpss to the redeployed employee 
except that upon an affected 
accrue leave and holidays in 
and/or the receiving agency's 
In the event a redeployed employee, other than 
for layoff within thirty-six (36) months from the 
redeployment, that redeployed employee shall be 
the affected employee's original agency and treated 
layoff unit(s). 
provisional employee, is targeted 
date of that affected employee's 
deemed to have been returned to 
as part of the original agency's 
provisional employees set forth in 
time served by an affected 
For purposes of the disciplinary procedures for 
the applicable collective bargaining agreements, 
employee in either the sending agency or the receiving agency shall count towards 
meeting the two year eligibility requirement (i.e. shall be considered time served in 
the "same" agency), provided all other terms of s^ ioh provisions are met and that the 
collective bargaining agreements applicable to fee receiving agency contain such 
disciplinary procedures. 
The parties agree that during the period of this £000 IBT MEA, the redeployment 
of affected City employees between City agencies shall be implemented in 
accordance with the terms of the Redeployment Agreement set forth in Appendix 
B. The City will use its best efforts to effectuate: arrangement with non-Mayoral 
and covered agencies that are signatories to thef 2000 IBT MEA to participate in 
redeployment. These non-Mayoral and covered agencies will attempt to accept 
redeployed personnel if they identify surplus positions for redeployment. 
Personnel will be redeployed to and from non-mayoral and covered agencies 
without loss in compensation, civil service seniority or benefits, except that upon 
an affected employee's redeployment, that employee shall accrue leave and 
holidays in accordance with the affected employee's new title and/or the receiving 
agency's leave and holiday schedules. 
Section 3. Seniority/Juniority: 
Unless otherwise specified, seniority/juniority Mil be determined by City Start 
Date which shall mean an employee's original siart date to a classified position of 
the City, regardless of jurisdiction class or civil service status. In the event that 
two or more employees have the same City Start Date, the employee with the 
earliest start date in an affected title shall be deemed to have the greater seniority. 
"Seniority," where utilized in this Appendix B, shall be applied in the following 
order: 
first, among permanent employees; 
second, among probationary employee^; u. 
in . 
IV. 
third, among "step-up" provisionals 
positions; and 
fourth, among "pure" provisionals 
positions. 
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serving in competitive class 
serving in competitive class 
Non-Competitive and Labor Class employees sfiall follow the same seniority rules 
as in Paragraphs 3(b)(i) and 3(b)(ii) above. 
"Juniority," where utilized in this Appendix B, |hall be applied in the following 
order: 
first, "pure" provisionals serving 
regardless of seniority/juniority; 
u. 
m. 
iv. 
second, "step-up" provisionals serving in competitive class positions, 
regardless of seniority/juniority; 
third, among probationary employee^ in juniority order; and 
fourth, among permanent employees 
Non-Competitive and Labor Class employees sh^ll follow the same seniority rules 
as in Paragraphs 3(d)(iii) and 3(d)(iv) above. 
in competitive class positions, 
in juniority order. 
Section 4. Redeployment to Positions in the Same Title: 
Employees, in a sending agency, who volunteer 
redeployed first. Volunteers will be accepted 
Paragraphs 3(b) and 3(c), above. For the purpo^e(s 
sending agency shall be a redeployment unit, e: 
agency has surplus positions in a redeployment 
agency redeployment units shall be merged intd 
most senior volunteers shall be redeployed first. 
for redeployment shall be 
in seniority order pursuant to 
of determining seniority, each 
?(cept if more than one sending 
eligible title, the individual 
bne citywide seniority list. The 
If there are insufficient volunteers, redeployment 
After volunteers are redeployed, the City may 
For involuntary redeployment, employees shall p 
positions from sending agencies in juniority ord4" 
3(e), above. For the purposes of determining juniority 
be a redeployment unit, except if more than 
positions in a redeployment eligible title, the 
units shall be merged into one citywide junio: 
volunteers shall be redeployed first. 
pne 
Section 5. Redeployment to Positions in Similar Titles: 
shall be on an involuntary basis. 
involuntarily redeploy employees. 
selected for the redeployment 
pursuant to Paragraphs 3(d) and 
, each sending agency shall 
sending agency has surplus 
individual agency redeployment 
list. The most junior non-stfty 
Teatasters 
If, after the procedures set forth in Paragraph 4 
of employees in similar titles becomes necessary, 
Local 237, International Brotherhood of 
redeployment. Should the City and Local 237 
Teamsters fail to agree that titles are similar, the 
-3 
have been utilized, redeployment 
the City will first confer with 
regarding the proposed 
International Brotherhood of 
parties shall submit the issue to 
an impartial agreed upon by the parties, wi 
impartial shall issue a final and binding award 
award shall not be subject to appeal in any foruiki 
ithin five (5) business days. The 
within five (5) business days. The 
Employees, in sending agencies, who volurit^er 
redeployed first. Volunteers will be accepted 
Paragraphs 3(b) and 3(c), above. For the purpcjs^s 
sending agency shall be a redeployment unit, 
agency has surplus positions in a redeploynie^it 
agency redeployment units shall be merged into 
most senior volunteers shall be redeployed first. 
for redeployment shall be 
in seniority order pursuant to 
of determining seniority, each 
except if more than one sending 
eligible title, the individual 
one citywide seniority list. The 
If there are insufficient volunteers, redeployment 
After volunteers are redeployed, the City may i-
For involuntary redeployment, employees shall 
positions from sending agencies in juniority ordir 
3(e), above. For the purposes of determining juiaiority 
be a redeployment unit, except if more than 
positions in a redeployment eligible title, the 
units shall be merged into one citywide junio^ty 
volunteers shall be redeployed first. 
shall be on an involuntary basis. 
involuntarily redeploy employees. 
selected for the redeployment 
pursuant to Paragraphs 3(d) and 
each sending agency shall 
sending agency has surplus 
individual agency redeployment 
list. The most junior non-
be 
one 
Section 6. Hardship: 
In the event that an employee selected for redeployment <j;l: 
on extraordinary circumstance, such employee may file 
within three (3) business days of receipt of notice of redep] 
Committee set forth in Paragraph 8 of this Appendix B sh 
(5) business days of receipt of the request and prior to redeployment 
loym 
Ml 
Section 7. Removal from Redeployment Eligibility: 
Upon failure by a volunteer to accept a position, the City 
eligibility for voluntary redeployment. Employees who f 1 
forth in Paragraph 6 of this Appendix B, shall ag 
redeployment provided that the Labor-Management Conjn :^ 
does in fact exist. 
It 
£Ml 
aims a hardship exemption based 
such claim with DCAS/DCPS 
ent. The Labor-Management 
render its decision within five 
of the employee. 
may remove the volunteer from 
for a hardship exemption as set 
be eligible to volunteer for 
littee determines that a hardship 
Section 8. Labor Management Committee: 
a. A joint Labor-Management Committee shall be 
and discuss vacancy control procedures, informal 
attrition rates. 
established to confer on, review 
ifl»n on hiring, redeployment, and 
In addition to reviewing hardship claims as destrfbed 
City reserves the right to make application to the 
above in Paragraph 6, the 
abor-Management Committee 
described herein based on extraordinary 
redeployment rules as set forth herein. 
cirdimstance for variations from the 
Decisions rendered by the Labor-Management 
binding and shall not be subject to appeal in any 
Section 9. Probationary Period: 
Upon redeployment to a position in the same titpe 
required to serve the balance of the probation 
Committee shall be final and 
orum. 
, probationary employees will be 
period in the new agency. 
Employees who have not completed their pr< 
title and who are redeployed to a position in a 
serve either the balance of the employee's o 
probationary period set forth in Paragraph 
probationary period may be waived by the Ag< 
Deputy Commissioner of DCAS/DCPS. 
p^tionary period in their original 
similar title will be required to 
ginal probationary period or the 
), whichever is greater. The 
by head with the approval of the 
Employees who have completed their probationary 
and who are redeployed to a position in a similar 
four (4) month probationary period in said sirrjilar 
employee with significant City experience who 
similar title is rated unsatisfactory during the 
probation shall be reviewed by the Deputy Corriniissioner 
Deputy Commissioner's designee. The Deputy 
or the Deputy Commissioner's designee, shall 
vacate the agency's assessment. If the Deputy 
the Deputy Commissioner's designee, concurs 
employee shall revert to the employee's prev^us 
period may be waived by the Agency head 
Commissioner of DCAS/DCPS. 
period in their original title 
title will be required to serve a 
title. In the event that an 
is redeployed to a position in a 
probationary period, the failure of 
of DCAS/DCPS, or the 
Commissioner of DCAS/DCPS, 
have the authority to modify or 
Commissioner of DCAS/DCPS, or 
with the agency's assessment, the 
agency. The probationary 
Wih the approval of the Deputy 
Section 10. Savings Clause: 
If any of the provisions of this Appendix B are found to be in conflict with the Civil Service 
Law, or any other applicable rules and regulations, it is understood by the parties that Civil 
Service Law, or the applicable rules and regulations, shq.ll govern. Such conflict shall not 
impair the validity and enforceability of the remaining provisions of this Appendix B. 
Section 11. Term: 
This Appendix B to the 2000 B T MEA shall remain k 
otherwise specified in Paragraph 2(i), until March 31, 200J2 
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full force and effect, except as 
APPENDIX Bl 
Applicability: 
Board of Education 
Redeployment Process and Procedure 
2000: The parties agree that during the period covered by the 
redeployment of affected Board employees between 
implemented in accordance with the terms set forth in 
this Appendix Bl, a district shall mean: a High School 
District, Central Headquarters Offices, Community SchM>l 
Education. 
General Redeployment Rules: 
Local 237, IBT, MEA, the 
bo^ughs/districts/schools shall be 
Appendix B1. For purposes of 
Sjiperintendency, Chancellor's 
District or Citywide Special 
e. 
f. 
Districts with authority to fill vacancies through 
a "receiving district." 
redeployment shall be designated 
b. Districts with surplus positions will be designated as a "sending district.' 
The Division of Human Resources (BOE/DHR) 
redeployment vacancies in receiving districts wi^ h 
districts with appropriate notification. 
w|ill match available 
surplus positions in sending 
DHR will first attempt to match positions with the same civil service title. If DHR 
is unable to match vacancies in receiving districts with positions in the same civil 
service title from sending districts, pursuant to P; 
Bl, DHR shall make a determination whether to 
sending district as "similar titles." The term "similar title" shall mean titles whose 
qualifications and skill requirements are comparable, as determined by DHR, and 
where the minimum salary of a position in a receiving district is within an 8 
percent range of the minimum salary of the position in a sending district. 
Affected employees who volunteer for 
there are insufficient volunteers, redeployment 
Participants in redeployment shall be selected in 
set forth in Paragraphs 3, 4 and 5 of this Append! 
agraph 5(a) of this Appendix 
designate certain titles in the 
shall 
redeployment shall be redeployed first. If 
be on an involuntary basis. 
accordance with the procedures 
Bl. JX 
The redeployment process shall not be used to prevent the timely movement of 
appropriate civil service lists. 
g. Redeployment shall not be used for disciplinary purposes. 
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h. All redeployment shall be accomplished without 
in compensation, civil service seniority or benefi; 
employee's redeployment, that employee shall 
accordance with the affected employee's new t 
In the event a redeployed employee, other than 
for layoff within 36 months from the date of th4t 
redeployment, that redeployed employee shall 
the affected employee's original school/district 
borough/district's layoff unit(s). 
loss to the redeployed employee 
ts» except that upon an affected 
feme leave and holidays in 
provisional employee, is targeted 
affected employee's 
deemed to have been returned to 
ai^ d treated as part of the original 
be 
J-
accept 
The City and the Board will use their best effortp 
with non-mayoral and mayoral agencies to 
loss in compensation, civil service seniority or 
affected employee's redeployment, that employ^ 
in accordance with the affected employee's new 
agencies' leave and holiday schedules. 
to effectuate an arrangement 
redeployed personnel, without 
benefits, except that upon an 
e shall accrue leave and holidays 
i tie and/or the receiving 
3. Seniority/Juniority: 
Unless otherwise specified, seniority/juniority will be determined by the Board 
Start Date (BOE start date) which shall mean an employee's original start date to 
a classified position of the Board of Education regardless of jurisdiction class or 
civil service status. In the event that two or more employees have the same Board 
Start Date, the employee with the earliest start dat^ in an affected title shall be 
deemed to have the greater seniority. 
"Seniority," where utilized in this Appendix Bl , 
order: 
sjiall be applied in the following 
c. 
i. first, among permanent employees; 
ii. second, among probationary employees; 
iii. third, among "step-up" provisionals serving in competitive class positions; 
and 
. . . 
iv. fourth, among "pure" provisionals serving in competitive class positions. 
Labor Class employees shall follow the same seniority rules as in Paragraphs 
3(b)(i) and 3(b)(ii) above. 
Non-competitive employees shall follow the same seniority rules as in Paragraphs 
3(b)(i) and 3(b)(ii) above, except that their seniority will be determined by the 
BOE start date. 
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"Juniority," where utilized in this Appendix Bl, shall be applied in the following 
order: 
i. first, "pure" provisionals serving in competitive class positions, regardless 
of seniority/juniority; 
11. 
in. 
IV. 
second, "step-up" provisionals serving in 
regardless of seniority/juniority; 
third, among probationary employees in. juniority order; and 
fourth, among permanent employees in juniority order. 
competitive class positions, 
g-
Labor Class employees shall follow the same seniority rules as in Paragraphs 
3(d)(iii) and 3(d)(iv) above. 
Non-competitive employees shall follow the sani£ seniority rules as in Paragraphs 
3(b)(1) and 3(b)(ii) above, except that their seniority will be determined by the 
BOE start date. 
Redeployment to Positions in the Same Title: 
Employees, in a sending district, who volunteer 
redeployed first. Volunteers will be accepted in 
Paragraph 3(b), 3(c) and 3(d), above. For the pupioses 
each sending district shall be a redeployment 
sending district has surplus positions in a redeplbym< 
individual district redeployment units shall be merged 
seniority list. The most senior volunteers shall be 
f<t>r redeployment shall be 
seniority order pursuant to 
of determining seniority, 
» except if more than one 
ent eligible title, the 
into one boardwide 
redeployed first. 
If there are insufficient volunteers, redeployment Shall be on an involuntary basis 
After volunteers are redeployed, the Board may involuntarily redeploy 
employees. For involuntary redeployment, employees shall be selected for the 
redeployment positions from sending districts in j jiniority order pursuant to 
Paragraphs 3(e), 3(f) and 3(g), above. For the purposes of determining juniority, 
each sending district shall be a redeployment un:I, except if more than one 
sending district has surplus positions in a redeployment eligible title, the 
individual borough/district redeployment units sii^ll be merged into one 
boardwide juniority list. The most junior non-volunteers shall be redeployed first. 
Redeployment to Positions in Similar Titles: 
a. If, after the procedures set forth in Paragraph 4 have been utilized, redeployment 
of employees in similar titles becomes necessary, the Board will first confer with 
Local 237, IBT, regarding the proposed redeployment. Should the Board and 
Local 237, IBT, fail to agree that titles are similar, the parties shall submit the 
issue to an impartial agreed upon by the parties, within five (5) business days. 
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The impartial shall issue a final and binding awaifd 
The award shall not be subject to appeal in any 
within five (5) business days. 
fxirum. 
pur^ > 
Employees, in sending districts, who volunteer 
redeployed first. Volunteers will be accepted in 
Paragraphs 3(b), 3(c)and 3(d), above. For the 
each sending borough/district shall be a redepldyjnent 
one sending district has surplus positions in a re« 
individual borough/district redeployment units 
boardwide seniority list. The most senior volunteer: 
ftjr redeployment shall be 
seniority order pursuant to 
oses of determining seniority, 
unit, except if more than 
deployment eligible title, the 
Jn|all be merged into one 
s shall be redeployed first. 
m 
If there are insufficient volunteers, redeployment 
After volunteers are redeployed, the Board may 
employees. For involuntary redeployment, emp^  
redeployment positions from sending districts 
Paragraphs 3(e), 3(f) and 3(g), above. For the purposes 
each sending borough/sending district shall be a 
more than one sending district has surplus positions 
title, the individual district redeployment units 
boardwide juniority list. The most junior non 
6. Hardship: 
shall be on an involuntary basis. 
involuntarily redeploy 
ojyees shall be selected for the 
juniority order pursuant to 
of determining juniority, 
redeployment unit, except if 
in a redeployment eligible 
shall be merged into one 
vchimteers shall be redeployed first. 
In the event that an employee selected for redeployment claims a hardship exemption 
based on extraordinary circumstance, such employee may file such claim with DHR 
within three (3) business days of receipt of notice of redeployment. The Labor-
Management Committee set forth in Paragraph 8 of this 
decision within five (5) business days of receipt of the request and prior to redeployment 
of the employee. 
Removal from Redeployment Eligibility: 
Upon failure by a volunteer to accept a position, the Boird 
from eligibility for voluntary redeployment. Employees 
exemption as set forth in Paragraph 6 of this Appendix 
volunteer for redeployment provided that the Labor-Management 
that a hardship does in fact exist. 
Labor Management Committee: 
a. 
b. 
A joint Labor-Management Committee shall be 
and discuss vacancy control procedures informal 
attrition rates. 
may remove the volunteer 
who file for a hardship 
i 1, shall again be eligible to 
Committee determines 
Established to confer on, review 
on on hiring, redeployment, and 
In addition to reviewing hardship claims as described 
Board reserves the right to make application to title 
Committee described herein based on extraordinary 
from the redeployment rules as set forth herein 
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Labor-Management 
circumstance for variations 
BOE Redeployment Process and Procedure 
9. 
c. Decisions rendered by the Labor Management 
binding and shall not be subject to appeal in 
Probationary Period: 
Committee shall be final and 
any forum. 
a. Upon redeployment to a position in the same ti' 
required to serve the balance of the probationary period in the new district. 
b. Employees who have not completed their probationary 
title and who are redeployed to a position in a 
serve either the balance of the employee's ori 
probationary period set forth in Paragraph 9(c), 
probationary period may be waived by the District 
Executive Director of the Division of Human 
period in their original 
similar title will be required to 
probationary period or the 
Whichever is greater. The 
with the approval of the 
Resources. 
ginal; 
c. Employees who have completed their probationary period in their original title 
and who are redeployed to a position in a similiir title will be required to serve a 
four (4) month probationary period in said similar title. In the event that an 
employee with significant City/Board experience who is redeployed to a position 
in a similar title is rated unsatisfactory during the probationary period, the failure 
of the probation shall be reviewed by the Executive Director of the Division of 
Human Resources, or the Executive Director's designee. The Executive Director 
of the Division of Human Resources, or the Executive Director's designee, shall 
have the authority to modify or vacate the school's assessment. If the Executive 
Director of the Division of Human Resources, or the Executive Director's 
designee, concurs with the district's assessment, the employee shall revert to the 
employee's previous district. The probationary period may be waived by the 
District with the approval of the Executive Director of the Division of Human 
Resources. 
10, probationary employees will be 
10. Savings Clause: 
If any of the provisions of the Appendix Bl are found to pe in conflict with the Civil 
Service Law, or any other applicable rules and regulations, it is understood by the parties 
that Civil Service Law, or the applicable rules and regulations, shall govern. Such conflict 
shall not impair the validity and enforceability of the retraining provisions of this 
Appendix Bl. 
11. Term: 
This Appendix B1 shall remain in full force and effect, bxcept as otherwise specified in 
Paragraph 2(i), 10(a), 10(b), until March 31, 2002. 
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Appendix B-2 Health and Hospitals Corporation 
Redeployment Process and Procedure 
1. Applicability: 
The parties agree that during the period of redeployment covered by the 2000 LOCAL 237, IBT, 
MEA, the redeployment of HHC employees between Corporation networks shall be 
implemented in accordance with the terms set forth in this Appendix B-2. 
2. General Redeployment Rules: 
a. 
c. 
Networks with authority to fill vacancies through redeployment shall be 
designated a "receiving network." 
Networks with surplus positions will be designat4d as a "sending network." 
HHC through its regional Networks, or centrally, if necessary, will match 
available redeployment vacancies in receiving networks with surplus positions in 
sending networks with appropriate notification. 
Each Network shall compile a list of unmatched 
vacancies remaining in a Network and submit thii 
Resources, which will attempt to match positions 
to receiving networks on a Corporate-wide basis 
positions by seniority date and 
to the Division of Human 
with the same title from sending 
Affected employees who volunteer for redeployment shall be redeployed first. If 
there are insufficient volunteers, redeployment sh^ll be on an involuntary basis. 
Participants in redeployment shall be selected in accordance with the procedures 
set forth in Paragraphs 3, 4, and 5 of this Appendik B-2. 
If HHC is unable to match vacancies in its receiving networks with positions in 
the same civil service title from its sending networks, pursuant to Paragraph 5(a) 
of this Appendix B-2, the HHC Human Resources^ in consultation with the 
Networks, shall make a determination whether to designate certain titles in the 
sending networks as "similar titles." The term "iiitnilar title" shall mean titles 
whose qualifications and skill requirements are comparable as determined by 
HHC's Division of Corporate Affairs, and where t)ie minimum salary of the 
position in a receiving network is within an 8 percent range of the minimum 
salary of the position in a sending network. 
The redeployment process shall not be used to prjevent the timely movement of 
appropriate civil service lists. 
Appendix B-2 Health and Hospitals Corporation Redeployment Process and Procedure 
h. Redeployment shall not be used for disciplinary purposes. 
i. All redeployment shall be accomplished without loss to the redeployed employee 
in compensation, civil service seniority or benefits, except that upon an affected 
employee's redeployment, that employee shall accrue leave and holidays in 
accordance with the affected employee's new title. 
j . In the event that a redeployed employee, other than a provisional employee, is 
targeted for layoff within 36 months from the date of that affected employee's 
redeployment, that redeployed employee shall be deemed to have been returned to 
the affected employee's original facility and treated as part of the original layoff 
unit. 
k. For purposes of the disciplinary procedures for provisional employees set forth in 
the applicable collective bargaining agreements, time served by an affected 
employee in either the sending network or the receiving network shall count 
towards meeting the two year eligibility requirement (i.e. shall be considered time 
served in the same network), provided all other terms of such provisions are met 
and the collective bargaining agreements applicable to the receiving network 
contains such disciplinary procedures. 
1. The City and HHC will use their best efforts to effectuate an arrangement with 
non-mayoral and mayoral agencies to accept redeployed personnel, without loss 
in compensation, civil service seniority or benefits, except that upon an affected 
employee's redeployment, that employee shall accrue leave and holidays in 
accordance with the affected employee's new title and/or the receiving agencies 
leave and holiday schedules. 
3. Seniority /Juniority: 
a. Unless otherwise specified, seniority/juniority will be determined by City/HHC 
Start Date which shall mean an employee's original start date to a classified 
position, regardless of jurisdiction class or civil service status. In the event that 
two or more employees have the same City/HHC Start Date the tie will be broken 
by a sequence of the number derived from the last five digits of the social security 
number with the lowest five digit number receiving the greatest seniority. 
b. "Seniority," where utilized in this Appendix B-2, shall be applied in the following 
order: 
i. first, among permanent employees; 
ii. second, among probationary employees; 
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iii. third, among "step-up" provisionals serving in competitive class positions; 
and 
iv. fourth, among "pure" provisionals serving in competitive class positions. 
c. Non-Competitive and Labor Class employees shall follow the same seniority rules 
as in Paragraphs 3(b)(i) and 3(b)(ii) above. 
d. "Juniority," where utilized in this Appendix B-2, shall be applied in the following 
order: 
i. first, "pure" provisionals serving in competitive class positions regardless 
of seniority/juniority: 
ii. second, "step-up" provisionals serving in competitive class positions 
regardless of seniority/juniority; 
iii. third, among probationary employees in juniority order; and 
iv. fourth, among permanent employees in juniority order. 
e. Non-Competitive and Labor Class employees shall follow the same seniority rules 
as in Paragraphs 3 (d)(iii) and 3 (d)(iv) above. 
4. Redeployment to Positions in the Same Title: 
a. Employees, in a sending network, who volunteer for redeployment shall be 
redeployed first. Volunteers will be accepted in seniority order pursuant to 
Paragraphs 3(b) and 3(c), above. For the purposes of determining seniority, each 
sending network shall be a redeployment unit. If more than one Network has 
surplus positions in a redeployment eligible title, then the Network-wide lists shall 
be merged into a Corporate-wide seniority list. The most senior volunteers shall 
be redeployed first. 
b. If there are insufficient volunteers at the Network level, redeployment shall be 
conducted on an involuntary basis within the Network in juniority order pursuant 
to 3(d) and 3(e), above. If after this process is completed, more than one Network 
has remaining vacancies and surplus positions, Corporate-wide voluntary 
redeployment will be conducted. After volunteers are redeployed, the HHC may 
involuntarily redeploy employees. For involuntary redeployment, employees 
shall be selected for the redeployment positions from sending networks in 
juniority order pursuant to Paragraphs 3(d) and 3(e), above. For the purposes of 
determining juniority, each sending network shall be a redeployment unit, except 
if more than one sending network has surplus positions in a redeployment eligible 
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title, these shall be merged into a Corporate-wide juniority list. The most junior 
non-volunteers shall be redeployed first. 
Redeployment to Positions in Similar Titles: 
a. If, after the procedures set forth in Paragraph 4 have been utilized, redeployment 
of employees in similar titles becomes necessary, HHC will first confer with 
Local 237, IBT, regarding the proposed redeployment. Should HHC and Local 
237, IBT, fail to agree that titles are similar, the parties shall submit the issue to 
an impartial agreed upon by the parties within five (5) business days. The 
impartial shall issue a final and binding award within five (5) business days. The 
award shall not be subject to appeal in any forum. 
b. Employees in sending networks who volunteer for redeployment shall be 
redeployed first. Volunteers will be accepted in seniority order pursuant to 
Paragraphs 3(b) and 3(c), above. For the purposes of determining seniority, each 
sending network shall be a redeployment unit, except if more than one sending 
network has surplus positions in a redeployment eligible title, the individual 
network redeployment units shall be merged into a corporate-wide seniority list. 
The most senior volunteers shall be redeployed first. 
c. If there are insufficient volunteers, redeployment shall be on an involuntary basis. 
After volunteers are redeployed, the Network or HHC may involuntarily redeploy 
employees. For involuntary redeployment, employees shall be selected for the 
redeployment positions from sending networks in juniority order pursuant to 
Paragraphs 3(d) and 3(e), above. For purposes of determining juniority, each 
sending network shall be a redeployment unit, except if more than one sending 
network has surplus positions in a redeployment eligible title, the individual 
network redeployment units shall be merged into one Corporate-wide juniority 
list. The most junior non-volunteers shall be redeployed first. 
Hardship: 
In the event that an employee selected for redeployment claims a hardship exemption 
based on extraordinary circumstance, such employee may file such claim with the 
Corporate Officer designated by the President of HHC to be responsible for personnel 
and labor relations within three (3) business days of receipt of notice of redeployment. 
The Labor Management Committee set forth in Section 8 of this Appendix shall render a 
decision within five (5) business days of receipt of the request and prior to redeployment 
of the employee. 
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7. Removal from Redeployment Eligibility: 
Upon failure by a volunteer to accept a position, HHC may remove the volunteer from 
eligibility for voluntary redeployment. Employees who file for a hardship exemption as 
set forth in Paragraph 6 of this Appendix B-2, shall again be eligible to volunteer for 
redeployment provided that the Labor-Management Committee determines that a 
hardship does in fact exist. 
Labor Management Committee: 
a. A joint Labor-Management Committee shall be established to confer, review and 
discuss vacancy control procedures, information on hiring, redeployment and 
attrition rates. 
b. In addition to reviewing hardship claims as described above in Paragraph 6, HHC 
reserves the right to make application to the Labor-Management Committee 
described herein based on extraordinary circumstances for variations from the 
redeployment rules as set forth herein. 
c. Decisions rendered by the Labor-Management Committee shall be final and 
binding and shall not be subject to appeal in any forum. 
Probationary Period: 
a. Upon redeployment to a position in the same title, probationary employees will be 
required to serve the balance of the probationary period in the new facility. 
b. Employees who have not completed their probationary period in their original 
title and who are redeployed to a position in a similar title will be required to 
serve either the balance of the employee's original probationary period or the 
probationary period set forth in Paragraph 9 (c), whichever is greater. The 
probationary period may be waived by the facility head with the approval of the 
Senior Vice President of the Network. 
c. Employees who have completed their probationary period in their original title 
and who are redeployed to a position in a similar title will be required to serve a 
four (4) month probationary period in said similar title. In the event that an 
employee with significant HHC experience who is redeployed to a position in a 
similar title is rated unsatisfactory during the probationary period, the failure of 
probation shall be reviewed by the Senior Vice President of the Network and or 
his/her designee. The Network Senior Vice President or designee, shall have the 
authority to modify or vacate the facility's assessment. If the facility's 
assessment is upheld, the employee shall revert to the employee's previous 
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OFFICE OF LABOR RELATIONS 
40 Rector Street, New York, New York 10006 
June 6, 2000 
Randi Weingarten 
Chair 
Municipal Labor Committee 
c/o United Federation of Teachers 
260 Park Avenue South 
New York, New York 10010 
Vi: >: -Re: Agreement on Jointly Supported Pension Enhancements 
Dear Ms. Weingarten: 
By this tetter, the parties agree to the following. The unions agree to support the 
recommendations of the Oty Actuary for various actuarial assumptions and methods for 
the New York Oty Retirement Systems, as set forth in his reports to the various Boards 
of Trustees, to be effective fiscal year 2000. Savings from these changes shall be used 
as a funding source for pension improvements reflected in the legislative bills recited 
below, as modified pursuant to this agreement; each of which shaH be jointly supported 
by the Oty of New York and the Municipal Labor Committee. 
Each of the following bills shall be effective as noted below1 as to each bargaining unit; 
contingent upon ratification of a successor contract to their agreements or Comptroller's 
Determination that expired or will expire after June 1,1999 or a final and binding 
impasse award covering that period: 
There shall be no liability for interest on any retroactive payment, refund or award of benefit 
JAMES F. HANLEY 
Commissioner 
I 
Agreement on Jointly Supported Pension Enhancements 
' June 6,2000 
Police and Fire Pension Systems 
With an effective date of October 1 , 2000: 
ITHP S.5624-a/A.8362-a 
(This bill changes the ITHP rate from 2.5% to 5%.) 
With an effective date of Jury 1, 2000: 
Final Average Salary 
(The current Tier I I FAS calculation is the average wages earned during any three 
consecutive calendar year period or the final 36 months immediately preceding the date 
of retirement, whichever is greater. This bill would allow current employees to choose 
either a three year or one year FAS and future employees, a one year FAS. 
Teachers Retirement System/ NYCERS/BERS (except that Transit Operating 
Employees" of the New York City Transit Authority shall not be covered). 
E»dh'wttJht^n'^ifi^a^^te of October i , 2000, except'aVfhodtiried below: 
1 . Retirement benefit enhancements contained in the agreement between the 
State of New York and CSEA 
(This bill is to cover the three retirement systems, including uniform members of the 
New York Oty Department of Sanitation and the New York Gty Department of 
Correction. CSEA reached an agreement with New York State as part of their overall 
contract settlement to eliminate the 3% employee pension contribution for employees in 
Tiers I I I and IV with -^ 0 years of system membership, and to provide Tier I and I I * 
members (including uniform members of the New York Oty Department of Sanitation 
and the New York Oty Department of Correction) with one month of additional 
retirement service credit per year worked up to a maximum of 24 months. The bin shaH 
also provide that with respect to the New York Gty TRS, an eligible employee who-is a 
member of the teachers' retirement system (1) with a date of membership prior to July 
27,1976 and (10 who was in active service as of October 1,2000, and (A) continued in 
active service up to and including June 30, 2001 shall receive one-twelfth of a year of 
additional retirement credit for each year of active service for service rendered as of the 
date of retirement or death, if applicable, up to a maximum of one year of retirement 
credit or (B) continued in active service up to and including June 30, 2002 shad receive 
one-twelfth of a year of additional retirement credit for each year of active service for 
service rendered as of the date of retirement or death, if applicable, up to a maximum 
of two years of retirement credit) 
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June 6,2000 
2. Tier Equity bills, S.7303/A.9875 
(This bill would create an option for NYCERS Tier IV members to begin receiving pension 
benefits at less than 62 years of age. It would impose on those selecting this option the 
same early retirement benefit reductions as in Tier n. For Tier IV members of TRS it 
would equalize the existing early retirement benefit reductions with those in Tier II.) 
3. Service Credit, S. 5781-a and A-8309-a 
(Current law permits members to purchase credit for prior service with the same 
employer. They can not purchase other service with a different employer. This bill would 
allow public employees to purchase credit for service with any public employer that 
predates membership in a retirement system if the service would have been creditable 
at the time the service was rendered. It also reduces the amount of service that must be 
completed from five years to two years before the prior service could be credited) 
4. Death Benefit Option, S. 6542/A. 9530 
(Current law provides for two death benefit options, one of which must be selected upon 
joining the retirement system. Once selected, that choice is irrevocable. Generally, 
Option 2 is more generous. This bill would allow beneficiaries of members who chose 
--••Option'' 1 to choose Option 2. Future members' will be covered by Option 2.) 
^IpM&^i^i^^^^^eglslation needed fo adopt the actoa^y$re^rrtftiendations is not 
ts:enectedi then tftis shall be a binding and valid agreement for both parties. If the 
agreed upon peniion-benefit changes are not enacted into law for any reason, then the 
parties shaH immediately reopen this agreement to decide on acceptable alternatives of 
equivalent costs: •''•• •• • ? • 
The parties agree that within 45 days of enactment of the above bills, the following shal 
occur 
A. The Boards of Trustees of each New York Oty retirement system shall convene to 
adopt a resolution electing coverage under the election mechanism in the bills listed 
above. 
B. The resolution will be constructed so that the implementation date for each group 
represented in collective bargaining shall be the date upon which they ratify a collective 
bargaining agreement which is a successor to their agreement or Comptroller's 
Determination that expired or will expire after June 1,1999 or a final and binding 
impasses award covering that period. 
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Agreement on Jointly Supported Pension Enhancements 
June 6,2000 
C. The resolution shall provide that upon the occurrence of Bf above, the benefit 
provisions will be retroactive to the date specified as the effective date in each law. 
D. The unions and the City shall use their best efforts to have their members of the 
Board of Trustees support such a resolution and against any resolution that would alter 
this result 
If you concur with the contents set forth herein, please execute the signature line 
provided below. 
Very truly yours, 
AGREED AND ACCEPTED 
ON BEHALF OF THE MUNICIPAL LABOR COMMITTEE 
RAND* WQNGARTTfN • ..-. •.. i-t.-r.tfn.--•..• •. •::•••> - ' « * T M - > P " 
CHAIf*:. . :•• . ••.•:.'.••-•*.. 
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AGREED AND ACCEPTED AGREED AND ACCEPTED 
tUMi^^ 
BOARD OF EDUCATION / 
AGREED AND ACCEPTED 
tfJTQ'tf-
EW /ORK CITY HOUSING AUTHORITY 
AGREED AJVD ACCEPTED 
CTTY UNIVERSITY OF NEW YORK OFF TRACK BETTING 
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AGREED AND ACCEPTED AGREED AND ACCEPTED 
PETER SCARLATOS 
CO-CHAIR, MLC 
LOCAL 831f I.B.T. UNIFORMED 
SANITATIONMEN'S ASSOCIATION, AFL-CJO 
CARL HAYNE #
EXECUTIVE VICE CHAIR, MLC 
LOCAL 237, CITY EMPLOYEES UNION, I.B.T., 
AFL-CJO 
AGREED AND ACCEPTED 
LEE SAUNDERS: - : 
SE(Bt^¥^MLC 
DISTRICT COUNCIL' 37j:A#SCME, AR-QO 
AGREED AND ACCEPTED 
KEVIN GALLAGHER 
TREASURER; MLC 
LOCAL 94, UNITORMEbFiftEFIGHTERS 
ASSOCIATJON OF GREATER NEW YORK 
AGREED AND ACCEPTED 
[ / T ^ * ^ ^ 
1ELVYN AARONSON 
CO-CHAIR, MLC PENSION COMMITEE 
MEMBER, TEACHER'S RETIREMENT BOARD 
AGREED AND ACCEPTED 
JlL. A.A0 
£/ JOHN DRISCOLL 
CO-CHAIR, MLC PENSION COMMITTEE 
TRUSTEE, POLICE PENSION FUND 
THE CAPTAINS ENDOWMENT ASSOCIATION 
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THE CITY OF NEW YORK 
OFFICE OF LABOR RELATIONS 
40 Rector Street, New York, NY 10006 
http://nyc.gov/html/olr 
JAMES F. HANLEY 
Commissioner 
PAMELA S. SILVERBLATT 
First Deputy Commissioner 
January 2,2002 
Carroll E. Haynes 
President 
Local 237, International Brotherhood of Teamsters, AFL-CIO 
216 West 14th Street 
New York, New York 10011 
Re: 2000 IBT MEA - Board of Education Part Time Employees 
Dear Mr. Haynes: 
This is to confirm certain mutual understandings and agreements regarding the above captioned 
Agreement. 
It is the parties' understanding that pursuant to discussions with the Chancellor and the Board of 
Education, all part-time employees represented by IBT at the Board of Education, will not be 
subject to the two year continuous service limitation set forth in Section 13(b) of the 2000 IBT 
MEA. 
If the above accords with your understanding, please execute the signature line provided below. 
truly yours, 
• < & • 
JAMES F. HANLEY 
AGREED AND ACCEPTED ON BEHALF OF AGREED AND ACCEPTED ON BEHALF OF THE 
Local 237, International Brotherhood of Teamsters, BOARD OF EDUCATION 
BYT^£KRK^5& %-, \^XQ^ 
CARROLL E. HAYNES 
President 
HAROLD O. bEVY 
Chancellor 
THE CITY OF NEW YORK 
OFFICE OF LABOR RELATIONS 
40 Rector Street, New York, NY 10006 
http ://ny c. gov/html/olr 
JAMES F. HANLEY 
Commissioner 
PAMELA S. SILVERBLATT 
First Deputy Commissioner 
January 2, 2002 
Carroll E. Haynes 
President 
District Council 37, AFL-CIO 
216 West 14th Street 
New York, New York 10011 
Re: 2000 Local 237. International Brotherhood of Teamsters Memorandum of 
Economic Agreement 
Dear Mr. Haynes: 
The parties agree to establish a labor-management committee to discuss health insurance 
coverage for those provisional employees, temporary employees, and non-competitive 
employees for whom there is no experience or education requirement for employment. 
Very truly yours, 
LNT.F.Y(/ AMES F. HANLEY 
AGREED AND ACCEPTED ON BEHALF 
OF Local 237, International Brotherhood of 
Teamsters, AFL-CIO 
CARROLL E. HAYNES" ^  ^ 
President 
THE CITY OF NEW YORK 
OFFICE OF LABOR RELATIONS 
40 Rector Street, New York, NY 10006 
http ://ny c. go v/html/olr 
JAMES F. HANLEY 
Commissioner 
PAMELA S. SILVERBLATT 
First Deputy Commissioner 
January 2,2002 
Carroll E. Haynes 
President 
Local 237, International Brotherhood of Teamsters, AFL-CIO 
216 West 14th Street 
New York, New York 10011 
Re: 2000IBT MEA - Section 9 ("Welfare Funds") 
Dear Mr. Haynes: 
Pursuant to Section 9 of the 2000 IBT MEA, the parties agree that there shall be an increase in 
the welfare fund contribution of $200 per annum, effective on the last day of the 27th month. 
For purposes of implementing this rate increase to the Retiree Welfare Funds, the following shall 
apply: 
• The monthly contribution for February 2002, the 26th month, shall be $ 106.25 
• The monthly contribution for March 2002, the 27th month, shall be $ 106.80 
• The monthly contribution for each month thereafter shall be $122.9167 
The contribution rates herein covering part-time employees will be based on the existing 
methods. 
These contribution rates shall only apply to those unit agreements that cover the term January 1, 
2000 through March 31, 2002, and whose current annual contribution rate is $1,275. For those 
unit agreements covering a different term and/or with a different annual contribution rate, the 
parties shall agree upon a similar cost-neutral rate schedule. 
If the above accords with your understanding, please execute the signature line below. 
Very truly yours, 
5AMES F. HANLEX/ 
AGREED AND ACCEPTED ON BEHALF OF 
LOCAL 237, INTERNATIONAL BROTHERHOOD OF TEAMSTERS, AFL-CIO 
BY: \> ,ewXN^M ^ 
CARROLL E. HA" 4ft_ 
President 
THE CITY OF NEW YORK 
OFFICE OF LABOR RELATIONS 
40 Rector Street, New York, NY 10006 
http ://nyc.gov/html/olr 
JAMES F. HANLEY 
Commissioner 
PAMELA S. SILVERBLATT 
First Deputy Commissioner 
January 2, 2002 
Carroll E. Haynes 
President 
Local 237, International Brotherhood of Teamsters, AFL-CIO 
216 West 14th Street 
New York, New York 10011 
Re: 2000 Local 237, International Brotherhood of Teamsters Memorandum of 
Economic Agreement Funding Issues 
Dear Mr. Haynes: 
This is to confirm our mutual understanding and agreements regarding the above captioned 
Agreement. 
1. The Union has provided or shall provide the funding necessary to effectuate the 
application of the general increases to the additions to gross set forth in Section 4(c). The 
value of this advance is 0.03%, which is to be charged against the entire compensation 
package of the 2000IBT MEA, 
2. Funding was not provided to permit the application of the general increases to the 15 year 
longevity increments provided in various separate unit agreements. Therefore, the 
provisions of Section 4(c)(i) of the 2000 IBT MEA shall not apply to such longevity 
increments. 
3. The three month delay of the effective date of the Additional Compensation Fund (from 
January 1, 2002 to March 31, 2002) generates a savings of 0.04%. This savings is 
credited to the entire compensation package of the 2000 IBT MEA. 
If the above accords with your understanding, please execute the signature line provided below. 
Very truly yours, 
JAMES F. HANLEY / 
AGREED AND ACCEPTED ON BEHALF OF 
LOCAL 237, INTERNATIONAL BROTHERHOOD OF TEAMSTERS, AFL-CIO 
^XRROLLlE. HAYNES1 
President 
THE CITY OF NEW YORK 
OFFICE OF LABOR RELATIONS 
40 Rector Street, New York, NY 10006 
http ://ny c. gov/html/olr 
JAMES F. HANLEY 
Commissioner 
PAMELA S. SILVERBLATT 
First Deputy Commissioner 
January 2, 2002 
Carroll E. Haynes 
President 
Local 237, International Brotherhood of Teamsters, AFL-CIO 
216 West 14th Street 
New York, New York 10011 
Re: 2000IBT MEA - Application of Section 5 
Dear Mr. Haynes: 
This is to confirm certain mutual understandings and agreements regarding the above 
captioned Agreement. 
1. The First Deputy Commissioner of Labor Relations may, after notification to the affected 
union(s), exempt certain hard to recruit titles, as defined in relevant cases by DCAS and 
by HHC, from the provisions of Section 5 of the 2000 IBT MEA. 
2. For the purposes of Section 5 of the 2000 IBT MEA, employees who were in active pay 
status prior to the date of execution of the 2000 IBT MEA who are affected by the 
following personnel actions after said date shall not be treated as "newly hired" 
employees and shall be entitled to receive the minimum salary rate set forth in Section 4 
on the dates indicated therein. 
a. Employees who return to active pay status from an approved leave of absence. 
b. Employees in active pay status (whether full or part-time) appointed to permanent 
status from a civil service list or to a new title (regardless of jurisdictional class or 
civil service status) without a break in service of more than 31 days. 
c. Employees who were laid off or terminated for economic reasons who are 
appointed from a recall/preferred list or who were subject to involuntary 
redeployment. 
d. Provisional employees who were terminated due to a civil service list who are 
appointed from a civil service list within one year of such termination. 
e. Permanent employees who resign and are reinstated within one year of such 
resignation. 
f. Employees (regardless of jurisdictional class or civil service status) who resign and 
return within 31 days of such resignation. 
g. A provisional employee who is appointed directly from one provisional 
appointment to another. 
h. For circumstances that were not anticipated by the parties, the First Deputy 
Commissioner of Labor Relations may elect to issue, on a case-by-case basis, 
interpretations concerning the application of Section 5 of the 2000 1BT MEA. 
Such interpretations shall not be subject to the dispute resolution procedures set 
forth in Section 16 of the 2000IBTMEA. 
3. For the purposes of Section 5(d), "approved leaves" is further defined to include: 
a. maternity/childcare leave 
b. military leave 
c. unpaid time while on jury duty 
d. unpaid leave for union business pursuant to Executive Order 75 
e. unpaid leave pending workers' compensation determination 
f. unpaid leave while on workers' compensation option 2 
g. approved unpaid time off due to illness or exhaustion of paid sick leave 
h. approved unpaid time off due to family illness 
i. other pre-approved leaves without pay 
If the above accords with your understanding, please execute the signature line provided below. 
Very truly yours, 
'JAMES F. HANLEY// 
AGREED AND ACCEPTED ON BEHALF 
OF Local 237, International Brotherhood of 
Teamsters, AFL-CIO 
BY:UQOVMSJL$L fr., y ^ y q / ^ 
CARROLL E. HAYNES 
President 
Health Benefit Agreement between the City of 
New York and the Municipal Labor Committee 
Memorandum of Agreement as to Health Benefits (hereinafter, "Agreement") 
entered into this / / day of ^AfJOAif • 2001, by and between the City of 
• New York, including all employers whose employees and retirees are covered by 
the New York City Employees Health Benefit Program (collectively the "City") and 
the Municipal Labor Committee for Health Benefits Bargaining (hereinafter the 
"Unions"). 
WHEREAS, the parties have fully negotiated and achieved agreement as to 
certain benefits and/or modifications to benefits which shall apply to employers, 
employees and retirees covered by the New York City Employees Health Benefit 
Program; 
WHEREAS, the parties have entered into this Health Benefit Agreement in 
anticipation of separate successor unit collective bargaining agreements. Comptrollers' 
Determinations and/or wage indentures in lieu of a Comptroller's Determination with an 
effective date on or after June 1,1999; 
WHEREAS, the Stabilization Fund was established by the parties pursuant to § 7 
of the 1984 - 1987 Municipal Coalition Agreement dated June 16, 1986; 
WHEREAS, the parties agreed in the 1995 Municipal Coalition Memorandum of 
Agreement and in similar agreements to continue the currently applicable terms of the 
Stabilization Fund as modified therein; 
WHEREAS, the parties achieved agreement as set forth below as to those 
matters related to health benefits and other benefits which are common to all of the 
Unions; 
NOW, THEREFORE, it is jointly agreed as follows: 
1. PARTIES COVERED BY THIS AGREEMENT 
a) This agreement represents the completion of bargaining by the City and 
the members of the MLC on the issues covered by this agreement, including but 
not limited to all issues related to welfare funds. Notwithstanding the above, this 
agreement does not preclude the parties from bargaining welfare funds issues 
provided such bargaining results in no additional cost to the City consistent with 
past practice, if both parties agree. 
b) It is the intent of the City to pursue productivity savings and merit pay in 
the context of unit negotiations. However, the City shall withdraw from separate 
unit bargaining the demand that each union agree to a package of productivity 
measures or fringe benefit cost containment which will produce on a Citywide 
basis a City funds savings of $250 million in FY 2001, $265 million in FY 2002, 
$280 million in FY 2003, and $300 million in FY 2004. 
2. TERM OF THIS AGREEMENT. PAYMENT OF WELFARE FUND PAYMENTS AND 
IMPLEMENTATION 
a) The term of this agreement shall be July 1, 2000 through June 30, 2002, 
except that the effective date of paragraph 5 of this agreement shall be 
consistent with the effective date of a successor unit collective bargaining 
agreement, a final and binding impasse award, or a Comptroller's Determination 
and/or wage indentures in lieu of a Comptroller's Determination with an effective 
date on or after June 1, 1999, or as otherwise set forth therein. 
b) The amounts to be contributed pursuant to paragraphs 4, 5, and 6, 
herein shall be subject to a side letter amending the current, effective, existing 
welfare fund agreements, attached hereto. 
c) A Labor-Management Committee shall be established to resolve 
implementation issues arising out of this agreement. 
d) The parties agree that all currently applicable prior pertinent agreements 
including but not limited to, the 1986 MCA, the 1995 MEA, and other applicable 
agreements regarding the Stabilization Fund shall continue and remain in full 
force and effect unless modified herein. Furthermore, all provisions of this 
agreement and the aforementioned agreements shall be continued in effect in 
accordance with the status quo provisions of applicable law. 
3. RETIREE HEALTH INSURANCE COVERAGE 
a) The parties shall jointly take whatever action is necessary, including joint 
support of legislation, to modify retiree eligibility for health insurance coverage 
so that vested retirement and service retirement retirees with less than ten years 
of credited service as a member of such retirement or pension system shall no 
longer be eligible for health insurance and welfare benefit coverage, although 
they may remain vested for pension purposes. 
b) The provisions in § 3.a. shall apply only to employees hired after the 
effective date of the legislation. 
c) In the event that the legislation is not passed by June 30, 2001, the 
parties shall reconvene to discuss alternate solutions. 
J 
4. WELFARE FUND CONTRIBUTIONS - ONE-TIME PAYMENTS 
a) Upon the execution of this agreement, by the City and the Municipal 
Labor Committee, there shall be a one hundred twenty five ($125.00) one-time 
lump sum payment to each welfare fund on behalf of each full time per annum 
employee and retiree or other applicable equivalent for other than full time per 
annum employee or retiree who is eligible for welfare fund benefits on the date 
of execution of this agreement. For other than full time per annum employees 
and retirees, payment shall be in accordance with an applicable welfare fund 
agreement. The Stabilization Fund shall fund this payment. 
b) On July 1, 2001, there shall be a one hundred dollar ($100.00) one-time 
lump sum payment to each welfare fund on behalf of each full time per annum 
employee and retiree or other applicable equivalent for other than full time per 
annum employee or retiree who is eligible for welfare fund benefits on July 1, 
2001. For other than full time per annum employees and retirees, payment shall 
be in accordance with an applicable welfare fund agreement. The Stabilization 
Fund shall fund this payment. 
5. WELFARE FUND CONTRIBUTIONS - INCREASE 
On the last day of the applicable successor separate unit agreement, a final and binding 
impasse award, Comptroller Determination and/or wage indenture in lieu of a 
Comptroller Determination, there shall be an annual rate increase of $200 in the 
employers' contribution paid on behalf of each full time per annum employee and retiree 
or other applicable equivalent for other than full time per annum employee or retiree 
who is eligible for welfare fund benefits on that date. For other than full time per annum 
employees and retirees, payment shall be in accordance with an applicable welfare fund 
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agreement. The parties may mutually agree in separate unit bargaining to apply the 
value of this increase elsewhere in the overall package provided it results in no 
additional cost to the City, consistent with past practice. 
6. DRUG PREMIUM SUBSIDY-ONETIME PAYMENTS 
a) Upon execution of this agreement, there shall be a fifty dollar ($50.00) 
one-time lump sum payment from the trust and agency accounts to each welfare 
fund on behalf of each full time per annum employee and retiree or other 
applicable equivalent for other than full time per annum employee or retiree who 
is eligible for coverage by a welfare fund that provides a prescription drug 
benefit. For other than full time per annum employees and retirees, payment 
shall be in accordance with an applicable welfare fund agreement. 
b) Upon execution of this agreement, for those employees and retirees 
covered by a welfare fund that does not provide a prescription drug benefit to 
them there shall be a one-time fifty dollar ($50.00) credit applied to the cost of 
each individual's rider. Payment for the credit shall come from the trust and 
agency accounts. Employees and retirees are eligible for this one-time credit 
only if they are covered by an optional prescription drug rider offered by a New 
York City Health Plan on January 1, 2001. For other than full time per annum 
employees and retirees, the credit shall be given in accordance with an 
applicable welfare fund agreement. 
c) On July 1, 2001, there shall be a seventy five dollar ($75.00) one-time 
lump sum payment from the trust and agency accounts to each welfare fund on 
behalf of each full time per annum employee and retiree or other applicable 
equivalent for other than full time per annum employee or retiree who is eligible 
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for coverage by a welfare fund that provides a prescription drug benefit. For 
other than full time per annum employees and retirees, payment shall be in 
accordance with an applicable welfare fund agreement. 
d) On July 1, 2001, for those employees and retirees covered by a welfare 
fund that does not provide a prescription drug benefit, there shall be a one-time 
seventy-five ($75.00) credit applied to the cost of each individual's rider. 
Payment for this credit shall come from the trust and agency account. 
Employees and retirees are eligible for this one-time credit only if they are 
covered by an optional prescription drug rider offered by a New York City Health 
Plan on July 1, 2001. For other than full time per annum employees and 
retirees, the credit shall be given in accordance with an applicable welfare fund 
agreement. 
7. STABILIZATION FUND CONTRIBUTIONS 
a) In each of the fiscal years 2001 and 2002, the City shall not make the 
annual $35 million contributions to the health insurance stabilization reserve fund 
created by Section 7 of the 1984-87 Municipal Coalition Economic Agreement. 
b) The following transfers shall be made from the Stabilization Fund to the 
City's General Fund: 
January 1, 2001: $35,000,000 
June 30, 2001: $40,000,000 
8. INCURRED BUT NOT REPORTED (IBNtO RESERVES 
a) For purposes of this agreement only, the interest on the Incurred But Not 
Reported (IBNR) Reserves of the Stabilization Fund shall be deemed equal to ten 
million dollars ($10,000,000.00) for the first year of this agreement and ten 
million dollars ($10,000,000.00) for the second year of this agreement. 
b) Payment of ten million dollars ($10,000,000.00) for the first year shall be 
made from the Stabilization Fund to the City's general fund on June 30, 2001. 
c) Payment of ten million dollars ($10,000,000.00) for the second year shall 
be made from the Stabilization Fund to the City's General Fund on January 1, 
2002. 
9. EARLY RETIREMENT 
Pursuant to the parties' agreement, the City has implemented an early retirement 
incentive program, pursuant to Chapter 86 of the laws of 2000, amending Chapter 41 of 
the Laws of 1997. 
10. EXPANSION OF 401K PLAN 
The City shall apply to the IRS to expand its existing 401 K plan. Assuming all 
appropriate approvals, including the IRS, are received, a 401 K plan will be expanded 
consistent with those approvals. All costs related to the administration of this program 
shall be charged to the participants. The City shall make good faith efforts to make this 
program effective upon execution of this agreement subject to all necessary approvals. 
11. ESTABLISHMENT OF COLLEGE SPENDING ACCOUNTS 
A College Spending Account program pursuant to § 529(c) of the IRC will be developed 
by the City. Employees who elect to participate in the program shall be able to 
contribute their own funds to the program through payroll deductions. All costs related 
to the administration of the program shall be charged to the participants. The City shall 
make good faith efforts to make this program effective upon execution of this 
agreement subject to all necessary approvals. 
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12. HEALTH BENEFIT IMPROVEMENTS 
The following new benefits shall be funded solely from the Health Insurance Stabilization 
Fund and the Trust and Agency Account Fund: 
a) Effective July 1, 2001, the following prescription drug benefits shall be 
provided for all employees and non-Medicare retirees but shall not be added to 
any of the basic plans provided by the City's Health Benefits Program: 
i) Approved Injectable and Psychotropic medications. For Injectable 
and Psychotropic medications, there shall be a co-payment of $0 
for all generic prescriptions and a co-payment of $6 for all brand-
name prescriptions. 
ii) Asthma and Chemotherapy drugs including adjunctive therapies 
and antiemetics, there shall be no co-pay. 
b) Effective January 1, 2001, the GHI BMP basic program will provide 
unlimited network visits. Effective March 1, 2001, the optional rider benefits will 
consist of a one-hundred dollar ($100) deductible, reimbursement of up to fifty 
percent (50%) of the network allowance and a maximum of thirty (30) visits per 
year. 
c) Effective July 1, 2001, the HIP-HMO non-Medicare program shall provide: " 
i) In-patjent Alcohol and Substance Abuse Rehabilitation treatments 
for up to 30 days. There shall be no co-pay. 
Ii) The Out-Patient Mental Health Program shall increase the visit 
limit from 20 to 60. The co-payment for each visit shall be 
increased from five dollars ($5.00) to ten dollars ($10.00). 
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d) Effective July 1, 2001, the GHI Manhattan Participating Schedule shall be 
increased up to a level to be determined by the parties. 
e) A labor-management committee shall be convened for the purpose of 
determining additional geographic areas where there will be additions to the GHI 
Participating Network. The cost of such additions shall be limited to $3,000,000 
which shall be provided from the Stabilization Fund. 
f) Each welfare fund shall provide welfare fund benefits equal to the 
benefits provided on behalf of an active employee to widows(er5), domestic 
partners, and/or children of any employee who dies in the line-of-duty as that 
term is referenced in section 12-126(b)(2) of the New York City Administrative 
Code. The cost of providing this benefit shall be funded by the Stabilization Fund. 
13. EXPANSION OF TRANSIT CHECK PROGRAM 
The City's current Transit Check program shall be extended to all City employees 
including employees of the Board of Education. Administrative costs shall be borne by 
the participants. The City shall make good faith efforts to make this program effective 
upon execution of this agreement subject to all necessary approvals. 
14. MERCHANT DISCOUNTS 
A Labor- Management Committee will be established to develop a program that 
provides merchant discounts for employees covered by this agreement. The committee 
will seek offers of merchant discounts for home computer packages, among other 
things. The City shall make good faith efforts to make this program effective upon 
execution of this agreement subject to all necessary approvals. 
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15. WITHDRAWAL OF REQUEST FOR ARBITRATION IN OCB DOCKET 
NUMBER A- 7997-99 
District Council 37 shall withdraw with prejudice the Request for Arbitration docketed as 
A-7997-99 by the Office of Collective Bargaining. 
16. HEALTH BENEFIT COST CONTAINMENT COMMITTEE 
a) A labor-management committee shall identify modifications to the current 
method for funding health benefits for City employees and non-medicare 
retirees. The committee shall consider cost containment measures from several 
sources, one of which is the use of the medical CPI. 
b) If the modifications agreed to pursuant to § 16a require enabling 
legislation, the parties shall jointly take whatever action is necessary for the 
passage of such legislation. 
c) The modifications agreed to in § 16a shall achieve a one-time guaranteed 
savings to the City of one hundred million dollars ( $100,000,000 ) in fiscal year 
2003 and a one-time guaranteed savings of one hundred million dollars 
( $100,000,000 ) in fiscal year 2004. 
d) If the City or the MLC determines that the savings specified in paragraph 
16c are not realized in either fiscal year 2003 or 2004, then the MLC shall 
provide alternative funding sources to achieve the specified savings for each 
fiscal year. 
17. DISPUTE RESOLUTION 
The parties hereby incorporate the dispute resolution mechanism set forth in paragraph 
16 of the 1995 MCMEA, that is any dispute, controversy, or claim concerning or arising 
out of the execution, application, interpretation or performance of any of the terms or 
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conditions of this Health Benefits Agreement shall be submitted to arbitration upon 
written notice therefor by any of the parties to this Health Benefits Agreement to the 
party with whom such dispute or controversy exists. The matter submitted for 
arbitration shall be submitted to an arbitration panel consisting of the three impartial 
members of the Board of Collective Bargaining pursuant to Title 61 of the Rules of the 
City of New York. Any award in such arbitration shall be final and binding and shall be 
enforceable pursuant to Article 75 of the CPLR. 
WHEREFORE, we have set our hands and seals this day of. 
_, 2001. 
FOR THE CITY OF NEW YORK: FOR THE MUNICIPAL LABOR COMMITTEE: 
//lames F. Hanley /y 
JAZ^: 
Rahdl Weingarten 
Chairperson 
FOR THE BOARD OF EDUCATION: 
lliam C. Thompson, Jr.* Willi  Peter Scarlatos 
Co-Chairperson 
Par i Uawnoe \ Carl Haynes 
Executive Vice-Chair 
i i 
UJ^ 
Lee Saunders 
Secretary 
\Co\l\r\ r t s l l s n h a v I Kevin Gallagher 
Treasurer 
12 
THE CITY OF NEW YORK 
OFFICE OF LABOR RELATIONS 
40 Rector Street, New York, N.Y. 10006 
http://nyc.gov/html/olr 
JAMES F. HANLEY 
Commissioner 
Randi Weingarten 
Chairperson 
Municipal Labor Committee 
260 Park Avenue South 
New York, NY 10010 
Re: Health Benefit Agreement 
Dear Ms. Weingarten: 
This side-letter amends all current existing Welfare Fund Agreements to include the payments 
referenced in paragraphs 4, 5 and 6 of the Health Benefit Agreement between the City of New 
York and the Municipal Labor Committee. 
A replica of this letter will be executed by each Union for each Welfare Fund. 
Very truly yours, 
Randi Weingarten 
THE CITY OF NEW YORK 
OFFICE OF LABOR RELATIONS 
40 Rector Street, New York, N.Y. 10006 
http://nyc.gov/html/olr 
JAMES F. HANLEY 
Commissioner 
Randi Weingarten 
Chairperson 
Municipal Labor Committee 
260 Park Avenue South 
New York, NY 10010 
Re: Health Benefits Agreement 
Dear Ms. Weingarten: 
Please be advised that it is not the intent of the City to release the affected Unions from the side-letter 
agreement reached during the previous round of bargaining regarding equalizing contributions to the 
Welfare Funds. 
Very truly yours, 
